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Dear Placement officer, 

  

Greetings from INFOSYS! 
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the Selected students list from Gopala Krishna Gokale College. 

  
Thanks & regards, 
Infosys BPM Ltd. 
Campus Recruitment Team 
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Sl. No. First Name Last name DOB Personal Email ID

1 SHRUTI MANE 9/26/2002 maneshruti2609@gmail.com
2 Neha Mane 12/20/2002 nehamane798@gmail.com
3 Divya Jadhav 4/8/2002 divyaajadhav48@gmail.com
4 Shreyash Ingavale 4/2/2001 shreyashingavale0204@gmail.com
5 Safiya Mulani 10/21/2002 safiyamulani2110@gmail.com
6 Pratik Sapate 4/24/2002 pratiksapate1535@gmail.com
7 Harshvardhan Pawar 10/29/2002 harshpawar2915@gmail.com
8 Saniya Tamboli 3/30/2002 saniyatamboli8700@gmail.com
9 Viraj Patil 10/6/2002 viraj.patil2808@gmail.com

10 Asad Tamboli 11/12/2001 tamboliasad12@gmail.com 
11 Shreyash Patil 8/14/2002 shreyashpatil810@gmail.com
12 Shravani Shingan 8/26/2002 shravanishingan4272@gmail.com
13 Abhijit Gaikwad 3/31/2002 abhijeetgaikwad773@gmail.com
14 Mayuri Chavan 6/24/2003 mayuric531@gmail.com
15 Rohit Patil 6/8/2002 rohitspatil5005@gmail.com
16 Sarthak Chavan 10/24/2001 sarthakc083@gmail.com
17 Manasi Hingane 10/23/2002 hinganemanasi@gmail.com
18 Neha Kamale 5/21/2002 nehakamle17@gmail.com
19 Nirmayee Karvekar 1/27/2003 nirmayeephadke9@gmail.com
20 Rajiya Mulani 4/30/1996 rajiya.mulani1757@gmail.com 
21 Sumit Nikam 12/27/2001 sumitnikam2701@gmail.com
22 Ashish Patil 5/20/2001 Ashishpatil9312@gmail.com 
23 Manisha Bhirdikar 6/16/2002 manisha.b.1603@gmail.com
24 Sejal Samangadkar 5/3/2002 sejalsamangadkar@gmail.com
25 Pranali Shitole 9/9/2002 princesspranali09@gmail.com
27 Hetal Pateldholu 1/1/2002 hetaldholu2002@gmail.com
28 Bhavana Jadhav 5/2/2003 bhavanajadhav2003@gmail.com 
29 Fajal Inamdar 7/16/2003 fazalinamdar17@gmail.com
30 Shreya Patil 11/27/2002 patilshreya4444@gmail.com
31 Prajakta Wardhamane 11/8/2002 wardhamaneprajakta08@gmail.com
32 Nikita Kumbhar 6/4/2002 kumbharnikita61@gmail.com
33 Nilesh Mudgal 7/9/2002 mudgalnilesh9@gmail.com 
34 Prathamesh Lohar 8/7/2001 prathmeshlohar222@gmail.com
35 Sourabh Badakar 5/4/2001 sourabhbadakar01@gmail.com 
36 Priyanka Ghatage 5/25/2003 ghatagepriyanka4@gmail.com
37 Abhishek Patil 7/14/2002 abhishekpatil37105@gmail.com
38 Prerana Ganap 11/9/2002 pcganap@gmail.com
39 Atharva Phadatare 11/22/2002 phadatareatharva22@gmail.com
40 Velankini Vardhamane 12/18/2002 velankinivardhamane@gmail.com
41 SHUBHAM DISALE 1/17/2000 Disaleshubham62@gmail.com 
42 Ritesh Kapshe 3/24/2000 riteshkapshe1212@gmail.com
43 Siddhesh Ghodake 1/14/2003 siddhesh7651674@gmail.com
44 ASIM SHAIKH 8/6/2002 asimashaikh06@gmail.com
45 Sakshi Kesarkar 11/18/2002 kesarkarsakshi138@gmail.com
46 Snehal Jadhav 11/6/2001 snehaljadhav@5078gmail.com
47 Gouri Tandale 1/21/2002 gouritandale21@gmail .com



48 Sakshi Admuthe 10/28/2001 sakshiadmuthe009@gmail.com
49 Raj More 10/6/2002 rajmore5328@gmail.com
50 Umayya Bijali 9/20/2001 umayyabijali0434@gmail.com
51 Ankita Purohit 1/11/2003 ankitapurohit1103@gmail.com
52 Sweta Kesti 7/26/2000 kestikalyani732g@gmail.com
53 Ketaki Awate 5/16/2002 ketakiawate1605@gmail.com 
54 Shivani Gawade 5/14/2002 shivanigawade2002@gmail.com
56 Sakshi Nersekar 4/9/2002 sakshinersekar@gmail.com 
57 Vishwambhar Mane 10/5/2000 vishwambharmane510@gmail.com
58 nihar Ketkale 4/28/2002 niharketkale@gmail.com
59 suyesh Deshpande 14/02/2002 suyashdeshpande45@gmail.com
60 ashwini Purohit 3/4/2003 aayshupurohit@gmail.com
61 Sandhya Katkar 5/27/2002 sandhyaskatkar1010@gmail.com
62 Omkar Hval 30/11/2002 Deepakhaval2@gmail.com
63 Akansha Kagwade 8/21/2002 kagwadeashok@gmail.com
64 Pranuti patil 5/10/2002 patilpranoti305@gmail.com

mailto:Deepakhaval2@gmail.com
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HRD/InfosysBPM/1005011573 August 4, 2022

Ms. Bhagyashri Misal

At. Devthane,

Po. Majgaon ,Tal. Panhala,

Kolhapur-1111111

India

                                               STRICTLY PRIVATE & CONFIDENTIAL

Dear Bhagyashri,

We refer to your application for employment and the subsequent interview you had with Infosys BPM

Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the

following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining

an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the

rules and regulations in force from time to time and you will not, without our written consent, be in any

way engaged or concerned in any other business. You will, while in our employment, use your utmost

endeavor to promote the interests of the Company in all matters and will observe the utmost good faith

towards the Company and keep secret all information, which you may obtain with regard to the business

and affairs of the Company.

a) Role : Process Executive

b) Role designation : Process Executive 

c) Job Level : 2B

d) Date of Joining : 10-August-2022

e) Location of posting : PUNE, MAHARASHTRA, India

f) Gross salary per month : Rs 17939/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances 

In addition to the gross salary mentioned above, you may be eligible to the following conditional

allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of

your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and

based on your performance. If during the course of your employment, you get allocated to a data process

code, the voice allowance will not be payable. This is not applicable for employees in various BEF

streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while

working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to

time
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of

joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice

period.

Sl. No. Document Details

1 10th standard marks card* Mandatory

2 12th Standard marks card* Mandatory

3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory

4 Relieving Letter from all organizations worked* Mandatory

5 Passport size photographs* 6 (mandatory)

6 Diploma marks cards* and certificate(if applicable) 6 (mandatory)

7 Professional Qualification marks cards* and certificate (if applicable) Mandatory

8 Post graduate mark cards* and certificate (if applicable) Mandatory

9 NSR registration number or ITPIN number or web registration number Mandatory

10 Passport** Optional

11 Driving License Optional

12 Passport/Driving License/PAN Card/Voters ID Mandatory

13 Aadhar Card*** Mandatory

*Failure to produce the document on the date of joining will entail suitable action by the Organization

including withdrawal of employment offer & termination of employment. Originals of the above

documents that you have submitted will be returned to you post verification. Under situations where the

employee works for a client which needs the employee to furnish details on his past employments, the

same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.

***Certain statutory regulations relating to employment processes (including but not limited to enrolment

to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its

employees. For this purpose, all employees are required to produce their Aadhar card details to the

Company prior to or at the time of joining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining

the Company, including but not limited to, for the purpose of validating your identity, your suitability to

the concerned employment, the address provided by you, the education details provided by you, the details

of your prior work experience (if any) and criminal checks. You expressly consent to, the Company

conducting such background checks. In this connection, you are required to furnish the documents as

mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves

the right to seek further documents in addition to the documents listed in the said section to substantiate

the details you have provided to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised

in a background check, attributable to, false information or mis-statement or misrepresentations or

omission of facts in the details provided by you, the Company reserves the right to withdraw this Offer

without notice and compensation or to take any appropriate action against you, including, but not limited

to termination of your employment.

5. National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new

benchmarks and standards in security, service & quality and in order to do this, we have maintained a

strong focus on compliance. NASSCOM, the premier industry Organization has conceived the "National

Skills Registry" that promises more effective information security standards. It aims to register employees

working in our industry on a web enabled database and uniquely identify each industry person based on

bio-metrics. You are required to complete your web registration with National Skills Registry before you

join the Company. You will also have to produce the proof of registration when you join the Company.

Failure to produce the proof of registration as acceptable to the Company on the date of joining may entail

in the withdrawal of this Letter of offer and no rights shall arise/ be enforceable by you under this Letter of

offer. The cost of your registration with National Skills Registry and the subsequent verification of your

database by Nasscom's empaneled background checkers will have to be borne by you. For more

information on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the

Company. The Company will reimburse the relocation expenses incurred by you on actuals, provided you

submit to the Company the receipts/invoices evidencing those expenses. The relocation benefits will be

recovered from you, in case you choose to leave your employment within 180 days of your joining the

Company.

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be

transferred/seconded to any of the Company's units/departments or affiliate entities/partners situated

anywhere in India or abroad. The terms and conditions relating to transfer/secondment shall be as stated in

the relevant documents executed at the time of such secondment/transfer.
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8.  Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon

successful completion of your probation. Probation can be extended for a further period at the sole

discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of

a month. If the date of joining of an employee falls between the 1st  and 15th  day (both days inclusive)

of a month, then the employee would be confirmed effective the 1st  day of the 7th  month from his/her

date of joining subject to fulfillment of all criteria related to  confirmation. If the date of joining of an

employee falls between the 16th  and the last day (both days inclusive) of a month, then the employee

would be confirmed on the 1st day of the 8 month subject to fulfillment of all criteria related to

confirmation.

During your probationary period, the Company can dispense with your services without ascribing any

reasons on giving you 30 calendar day's prior notice or basic and dearness allowance and basket of

allowances in lieu of such notice. Similarly, it will be permissible for you to resign from our services

subject to a calendar month's prior notice of your intention to do so, however, the Company may, at its

discretion, dispense with such notice and ask you to pay basic and dearness allowance and basket of

allowances in lieu of notice.  It is expressly understood and agreed between us that neither party will have

cause for complaint if the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your

probationary period.

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b)

one month's salary in lieu thereof, in case you decide to leave our services. Please note that acceptance of

payment in lieu of notice period and the issue of the relieving order is at the Company's discretion.

Similarly, the Company can terminate your services by giving 30 calendar days' notice or salary in lieu

thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary

policy of the Company, the Company can terminate your services by giving you up to 30 calendar days'

notice or payment of salary in lieu thereof.

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the

organization. Upon successful completion of a training program, which includes scoring the minimum

stipulated grades or passing the assessment and certification process as mandated for the process and the

client, you may be assigned to a process team at Organization's sole discretion. Upon failure to complete

requisite assessments and certifications, the Company is free to take suitable action as it deems fit which

can include termination of your employment.
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11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified

by the Organization from time to time. You shall execute such agreements/bonds as required by the

Organization. Based on the nature of your work and business requirements, you may be required to work

on rotational shifts. If you are required to work on rotational shifts, you will be duly intimated of the

change in your shift timings. During rotational shifts, you will continue to be bound by the provisions of

the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the

policy on night shift allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation

will have to be deducted at source as per the laws applicable from time to time and the Company does not

accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30

calendar days notice or salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapacitated from

properly performing your duties owing to ill health or accident for a period of 30 days, by giving you 15

days' notice in writing of its intention to do so. Further the Company reserves the right to terminate the

service for your failure to pass the Company's-requisite assessments and certifications as applicable.

You are liable to be summarily dismissed should you be guilty of breach of this appointment, insobriety,

addiction to drugs, dishonesty, disobedience, neglect of duty or any other misconduct under the Company's

service rules which is detrimental to the business or interests of the Company.

14. Other Terms & Conditions

a) You agree not to undertake employment, whether full-time or part-time, as the

Director/Partner/member/employee of any other company/entity engaged in any form of business activity

without the consent of the Company. The consent may be given subject to any terms and conditions that

the Company may think fit and may be withdrawn at any time at the sole discretion of the Company.

b) All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any

time.

c) You will be governed by the schemes relating to personal accident, medical insurance and transport

facilities in accordance with company regulations, as changed from time to time.

d) You will be governed by the rules and regulations of the company as applicable to your category of

employees, which may change from time to time.
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e) Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7

days of issuance. Your employment is also contingent upon your starting work with the Infosys BPM as

per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:

Mr. Dependra Mathur

SVP - Head Human Resource Development - BPM

Infosys BPM Ltd,

Building 48, 4th Floor, Section 1,

Electronic City, Hosur Road,

Bangalore -560100

 

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come.

Yours sincerely,

Dependra Mathur

SVP - Head Human Resource Development - BPM

 

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

 

Date: _________________________, 20______

 

______________________________________

Sign your name

 

 ____________________ __________________

Print your name                          Location

 

Please carry this letter with you as you would have to produce the same to the security personnel for entry

into the premises of the Company. Also, please carry with you a photo identity card and address proof that

you have (Passport, Driving License, Voters ID card etc.) which would have to be produced at the time of

joining. Failure to produce the documents as stated in original, this Offer of employment shall deemed to

be cancelled and withdrawn and no rights shall arise or enforceable by you under this Letter of Offer.
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                                                                                APPENDIX 1

COMPENSATION DETAILS

Name Ms. Bhagyashri Misal

Role Designation Process Executive

Job Level 2B

Date of Joining 10-August-2022

Location of Posting PUNE, MAHARASHTRA, India

Fixed Components Amount in INR per month

Basic 11,550

Fixed Dearness Allowance (FDA) 1,100

Basket of Allowances (BOA)* 633

Sub Total 1 13,283

Statutory Components

Company Contribution to Provident Fund 1,518

Gratuity 608

Bonus 2,530

Sub Total 2 4,656

Gross Salary per month - Sub Total 1+2 17,939

Total Annual CTC 215,268

Over and above the gross salary mentioned above you will be eligible to the following allowances

provided you satisfy the conditions as laid down in Clause 1 of this letter

Voice Allowance (paid monthly on allocation to a voice process) Rs 2,500

Shift Allowance (paid monthly if you are working in night shift) As applicable

*Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance

to be split according to an individual's tax plan.
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ESI (Employee's State Insurance) may also be applicable to individual employees as per statutory

regulations. If ESI is applicable, employee will contribute 1.75% of salary as ESI contribution while the

Company will contribute 4.75% of salary as ESI contribution. Salary for the purpose of ESI calculation

includes Subtotal 1 and Bonus.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any

Gratuity amounts will be determined in strict accordance with the provisions of the Payment of Gratuity

Act, 1972 including but not limited to the minimum service periods set forth therein

Offered by: Candidate: SAP data provided by: SAP data updated by:

04-08-2022 Date: __________, 20______ Date: __________, 20______ Date: __________, 20______

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

Umashankar  N Bhagyashri Misal   

______________________ 

 Print your name 

______________________ 

 Print your name 

______________________ 

 Print your name

______________________ 

 Print your name

926577         HRD

________      _________ ________      _________ ________      _________

Emp No.       Dept. Name Emp No.       Dept. Name Emp No.       Dept. Name
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                                                                                APPENDIX 2

                                                                                  Deductions*

Deduction Description Month of Deduction Approximate Amount

Mysore Accommodation
Accommodation provided in  

 Mysore during the training  

 period will be charged

13th  /14th  month 

 from joining Up to Rs. 133/day*

Transport* 

 (based on location)

The transport rates depend 

 on the distance travelled Monthly
Rs. 250* - Rs. 1085*

*The amounts mentioned above are indicative and may vary based on location of posting.

**The above amounts are subject to change.

*The first deduction mentioned above will be made in the 13th /14th month from joining. In case you

leave the company before that, this amount will be deducted from your Full & Final Settlement.
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                                                                              APPENDIX 3
Shift Definition

In Time Total Hours Out Time Shift

Shift 2 - From 2:30 PM to 5:29 PM
2:30 PM 9:15 11:45 PM 2

3:00 PM 9:15 12:15 AM 2

3:30 PM 9:15 12:45 AM 2

4:00 PM 9:15 1:15 AM 2

4:30 PM 9:15 1:45 AM 2

5:00 PM 9:15 2:15 AM 2

Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3

6:00 PM 9:15 3:15 AM 3

6:30 PM 9:15 3:45 AM 3

7:00 PM 9:15 4:15 AM 3

7:30 PM 9:15 4:45 AM 3

8:00 PM 9:15 5:15 AM 3

8:30 PM 9:15 5:45 AM 3

9:00 PM 9:15 6:15 AM 3

9:30 PM 9:15 6:45 AM 3

10:00 PM 9:15 7:15 AM 3

10:30 PM 9:15 7:45 AM 3

11:00 PM 9:15 8:15 AM 3

11:30 PM 9:15 8:45 AM 3

12:00 AM 9:15 9:15 AM 3

12:30 AM 9:15 9:45 AM 3

1:00 AM 9:15 10:15 AM 3

1:30 AM 9:15 10:45 AM 3

2:00 AM 9:15 11:15 AM 3

Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4

3:00 AM 9:15 12:15 PM 4

3:30 AM 9:15 12:45 PM 4

4:00 AM 9:15 1:15 PM 4

4:30 AM 9:15 1:45 PM 4

5:00 AM 9:15 2:15 PM 4

5:30 AM 9:15 2:45 PM 4

Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 3:15 PM 1

6:29 AM 9:15 3:44 PM 1

Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 9:45 PM 1

1:00 PM 9:15 10:15 PM 1

1:30 PM 9:15 10:45 PM 1

2:00 PM 9:15 11:15 PM 1

2:00 PM - 2:29 PM 1

Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 3:45 PM 0

7:00 AM 9:15 4:15 PM 0

7:30 AM 9:15 4:45 PM 0

8:00 AM 9:15 5:15 PM 0

8:30 AM 9:15 5:45 PM 0

9:00 AM 9:15 6:15 PM 0

9:30 AM 9:15 6:45 PM 0

10:00 AM 9:15 7:15 PM 0

10:30 AM 9:15 7:45 PM 0

11:00 AM 9:15 8:15 PM 0

11:30 AM 9:15 8:45 PM 0

12:00 PM 9:15 9:15 PM 0

12:29 PM 9:15 9:44 PM 0
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Shift Allowance Payout Scenarios

(Optional: Shift Allowance cycle is from 1st - 30th /31st of the previous month)

Shift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:

Refer appendix above for timings, this is eligible for an allowance of 600/- per month.

Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month.

Shift 3:

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.

Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month
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                                                                                APPENDIX 4

                                               ADDENDUM TO EMPLOYMENT LETTER

I, ____________________ do hereby acknowledge and confirm the following:

(1)  I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee

number ___________ effective from__________ Now, as per the presents below, I agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2)  I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various

clients of Infosys BPM (each such client hereinafter referred to as a "Customer").

(3)  In consideration of the above, I agree that for a period of six (6) months following the termination

of my employment with Infosys BPM for any reason, I will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that

customer in the twelve (12) months immediately preceding the termination of my employment with

Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with

such Named Competitor would involve me having to work with a Customer with whom I had worked in

the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their

wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii.WNS Limited

iv.Tata Consultancy Services Limited

v.Accenture Limited

vi.International Business Machine Corporation

vii.Cognizant Technology Solutions

viii.Wipro Ltd

ix.HCL Limited

Place:                                          Employee Signature:

 

Date:                                           Employee Name:

 

                                               Employee Number:

 

Acknowledged by Infosys BPM Limited:
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HRD/InfosysBPM/1005011905 August 4, 2022

Ms. Ishita Ayarekar

404B ward

mangalwar peth

Kolhapur-416012

India

                                               STRICTLY PRIVATE & CONFIDENTIAL

Dear Ishita,

We refer to your application for employment and the subsequent interview you had with Infosys BPM

Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the

following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining

an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the

rules and regulations in force from time to time and you will not, without our written consent, be in any

way engaged or concerned in any other business. You will, while in our employment, use your utmost

endeavor to promote the interests of the Company in all matters and will observe the utmost good faith

towards the Company and keep secret all information, which you may obtain with regard to the business

and affairs of the Company.

a) Role : Process Executive

b) Role designation : Process Executive 

c) Job Level : 2B

d) Date of Joining : 10-August-2022

e) Location of posting : PUNE, MAHARASHTRA, India

f) Gross salary per month : Rs 17939/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances 

In addition to the gross salary mentioned above, you may be eligible to the following conditional

allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of

your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and

based on your performance. If during the course of your employment, you get allocated to a data process

code, the voice allowance will not be payable. This is not applicable for employees in various BEF

streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while

working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to

time
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of

joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice

period.

Sl. No. Document Details

1 10th standard marks card* Mandatory

2 12th Standard marks card* Mandatory

3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory

4 Relieving Letter from all organizations worked* Mandatory

5 Passport size photographs* 6 (mandatory)

6 Diploma marks cards* and certificate(if applicable) 6 (mandatory)

7 Professional Qualification marks cards* and certificate (if applicable) Mandatory

8 Post graduate mark cards* and certificate (if applicable) Mandatory

9 NSR registration number or ITPIN number or web registration number Mandatory

10 Passport** Optional

11 Driving License Optional

12 Passport/Driving License/PAN Card/Voters ID Mandatory

13 Aadhar Card*** Mandatory

*Failure to produce the document on the date of joining will entail suitable action by the Organization

including withdrawal of employment offer & termination of employment. Originals of the above

documents that you have submitted will be returned to you post verification. Under situations where the

employee works for a client which needs the employee to furnish details on his past employments, the

same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.

***Certain statutory regulations relating to employment processes (including but not limited to enrolment

to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its

employees. For this purpose, all employees are required to produce their Aadhar card details to the

Company prior to or at the time of joining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining

the Company, including but not limited to, for the purpose of validating your identity, your suitability to

the concerned employment, the address provided by you, the education details provided by you, the details

of your prior work experience (if any) and criminal checks. You expressly consent to, the Company

conducting such background checks. In this connection, you are required to furnish the documents as

mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves

the right to seek further documents in addition to the documents listed in the said section to substantiate

the details you have provided to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised

in a background check, attributable to, false information or mis-statement or misrepresentations or

omission of facts in the details provided by you, the Company reserves the right to withdraw this Offer

without notice and compensation or to take any appropriate action against you, including, but not limited

to termination of your employment.

5. National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new

benchmarks and standards in security, service & quality and in order to do this, we have maintained a

strong focus on compliance. NASSCOM, the premier industry Organization has conceived the "National

Skills Registry" that promises more effective information security standards. It aims to register employees

working in our industry on a web enabled database and uniquely identify each industry person based on

bio-metrics. You are required to complete your web registration with National Skills Registry before you

join the Company. You will also have to produce the proof of registration when you join the Company.

Failure to produce the proof of registration as acceptable to the Company on the date of joining may entail

in the withdrawal of this Letter of offer and no rights shall arise/ be enforceable by you under this Letter of

offer. The cost of your registration with National Skills Registry and the subsequent verification of your

database by Nasscom's empaneled background checkers will have to be borne by you. For more

information on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the

Company. The Company will reimburse the relocation expenses incurred by you on actuals, provided you

submit to the Company the receipts/invoices evidencing those expenses. The relocation benefits will be

recovered from you, in case you choose to leave your employment within 180 days of your joining the

Company.

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be

transferred/seconded to any of the Company's units/departments or affiliate entities/partners situated

anywhere in India or abroad. The terms and conditions relating to transfer/secondment shall be as stated in

the relevant documents executed at the time of such secondment/transfer.
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8.  Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon

successful completion of your probation. Probation can be extended for a further period at the sole

discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of

a month. If the date of joining of an employee falls between the 1st  and 15th  day (both days inclusive)

of a month, then the employee would be confirmed effective the 1st  day of the 7th  month from his/her

date of joining subject to fulfillment of all criteria related to  confirmation. If the date of joining of an

employee falls between the 16th  and the last day (both days inclusive) of a month, then the employee

would be confirmed on the 1st day of the 8 month subject to fulfillment of all criteria related to

confirmation.

During your probationary period, the Company can dispense with your services without ascribing any

reasons on giving you 30 calendar day's prior notice or basic and dearness allowance and basket of

allowances in lieu of such notice. Similarly, it will be permissible for you to resign from our services

subject to a calendar month's prior notice of your intention to do so, however, the Company may, at its

discretion, dispense with such notice and ask you to pay basic and dearness allowance and basket of

allowances in lieu of notice.  It is expressly understood and agreed between us that neither party will have

cause for complaint if the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your

probationary period.

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b)

one month's salary in lieu thereof, in case you decide to leave our services. Please note that acceptance of

payment in lieu of notice period and the issue of the relieving order is at the Company's discretion.

Similarly, the Company can terminate your services by giving 30 calendar days' notice or salary in lieu

thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary

policy of the Company, the Company can terminate your services by giving you up to 30 calendar days'

notice or payment of salary in lieu thereof.

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the

organization. Upon successful completion of a training program, which includes scoring the minimum

stipulated grades or passing the assessment and certification process as mandated for the process and the

client, you may be assigned to a process team at Organization's sole discretion. Upon failure to complete

requisite assessments and certifications, the Company is free to take suitable action as it deems fit which

can include termination of your employment.
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11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified

by the Organization from time to time. You shall execute such agreements/bonds as required by the

Organization. Based on the nature of your work and business requirements, you may be required to work

on rotational shifts. If you are required to work on rotational shifts, you will be duly intimated of the

change in your shift timings. During rotational shifts, you will continue to be bound by the provisions of

the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the

policy on night shift allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation

will have to be deducted at source as per the laws applicable from time to time and the Company does not

accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30

calendar days notice or salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapacitated from

properly performing your duties owing to ill health or accident for a period of 30 days, by giving you 15

days' notice in writing of its intention to do so. Further the Company reserves the right to terminate the

service for your failure to pass the Company's-requisite assessments and certifications as applicable.

You are liable to be summarily dismissed should you be guilty of breach of this appointment, insobriety,

addiction to drugs, dishonesty, disobedience, neglect of duty or any other misconduct under the Company's

service rules which is detrimental to the business or interests of the Company.

14. Other Terms & Conditions

a) You agree not to undertake employment, whether full-time or part-time, as the

Director/Partner/member/employee of any other company/entity engaged in any form of business activity

without the consent of the Company. The consent may be given subject to any terms and conditions that

the Company may think fit and may be withdrawn at any time at the sole discretion of the Company.

b) All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any

time.

c) You will be governed by the schemes relating to personal accident, medical insurance and transport

facilities in accordance with company regulations, as changed from time to time.

d) You will be governed by the rules and regulations of the company as applicable to your category of

employees, which may change from time to time.
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e) Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7

days of issuance. Your employment is also contingent upon your starting work with the Infosys BPM as

per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:

Mr. Dependra Mathur

SVP - Head Human Resource Development - BPM

Infosys BPM Ltd,

Building 48, 4th Floor, Section 1,

Electronic City, Hosur Road,

Bangalore -560100

 

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come.

Yours sincerely,

Dependra Mathur

SVP - Head Human Resource Development - BPM

 

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

 

Date: _________________________, 20______

 

______________________________________

Sign your name

 

 ____________________ __________________

Print your name                          Location

 

Please carry this letter with you as you would have to produce the same to the security personnel for entry

into the premises of the Company. Also, please carry with you a photo identity card and address proof that

you have (Passport, Driving License, Voters ID card etc.) which would have to be produced at the time of

joining. Failure to produce the documents as stated in original, this Offer of employment shall deemed to

be cancelled and withdrawn and no rights shall arise or enforceable by you under this Letter of Offer.
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                                                                                APPENDIX 1

COMPENSATION DETAILS

Name Ms. Ishita Ayarekar

Role Designation Process Executive

Job Level 2B

Date of Joining 10-August-2022

Location of Posting PUNE, MAHARASHTRA, India

Fixed Components Amount in INR per month

Basic 11,550

Fixed Dearness Allowance (FDA) 1,100

Basket of Allowances (BOA)* 633

Sub Total 1 13,283

Statutory Components

Company Contribution to Provident Fund 1,518

Gratuity 608

Bonus 2,530

Sub Total 2 4,656

Gross Salary per month - Sub Total 1+2 17,939

Total Annual CTC 215,268

Over and above the gross salary mentioned above you will be eligible to the following allowances

provided you satisfy the conditions as laid down in Clause 1 of this letter

Voice Allowance (paid monthly on allocation to a voice process) Rs 2,500

Shift Allowance (paid monthly if you are working in night shift) As applicable

*Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance

to be split according to an individual's tax plan.
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ESI (Employee's State Insurance) may also be applicable to individual employees as per statutory

regulations. If ESI is applicable, employee will contribute 1.75% of salary as ESI contribution while the

Company will contribute 4.75% of salary as ESI contribution. Salary for the purpose of ESI calculation

includes Subtotal 1 and Bonus.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any

Gratuity amounts will be determined in strict accordance with the provisions of the Payment of Gratuity

Act, 1972 including but not limited to the minimum service periods set forth therein

Offered by: Candidate: SAP data provided by: SAP data updated by:

04-08-2022 Date: __________, 20______ Date: __________, 20______ Date: __________, 20______

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

Umashankar  N Ishita Ayarekar   

______________________ 

 Print your name 

______________________ 

 Print your name 

______________________ 

 Print your name

______________________ 

 Print your name

926577         HRD

________      _________ ________      _________ ________      _________

Emp No.       Dept. Name Emp No.       Dept. Name Emp No.       Dept. Name
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                                                                                APPENDIX 2

                                                                                  Deductions*

Deduction Description Month of Deduction Approximate Amount

Mysore Accommodation
Accommodation provided in  

 Mysore during the training  

 period will be charged

13th  /14th  month 

 from joining Up to Rs. 133/day*

Transport* 

 (based on location)

The transport rates depend 

 on the distance travelled Monthly
Rs. 250* - Rs. 1085*

*The amounts mentioned above are indicative and may vary based on location of posting.

**The above amounts are subject to change.

*The first deduction mentioned above will be made in the 13th /14th month from joining. In case you

leave the company before that, this amount will be deducted from your Full & Final Settlement.
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                                                                              APPENDIX 3
Shift Definition

In Time Total Hours Out Time Shift

Shift 2 - From 2:30 PM to 5:29 PM
2:30 PM 9:15 11:45 PM 2

3:00 PM 9:15 12:15 AM 2

3:30 PM 9:15 12:45 AM 2

4:00 PM 9:15 1:15 AM 2

4:30 PM 9:15 1:45 AM 2

5:00 PM 9:15 2:15 AM 2

Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3

6:00 PM 9:15 3:15 AM 3

6:30 PM 9:15 3:45 AM 3

7:00 PM 9:15 4:15 AM 3

7:30 PM 9:15 4:45 AM 3

8:00 PM 9:15 5:15 AM 3

8:30 PM 9:15 5:45 AM 3

9:00 PM 9:15 6:15 AM 3

9:30 PM 9:15 6:45 AM 3

10:00 PM 9:15 7:15 AM 3

10:30 PM 9:15 7:45 AM 3

11:00 PM 9:15 8:15 AM 3

11:30 PM 9:15 8:45 AM 3

12:00 AM 9:15 9:15 AM 3

12:30 AM 9:15 9:45 AM 3

1:00 AM 9:15 10:15 AM 3

1:30 AM 9:15 10:45 AM 3

2:00 AM 9:15 11:15 AM 3

Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4

3:00 AM 9:15 12:15 PM 4

3:30 AM 9:15 12:45 PM 4

4:00 AM 9:15 1:15 PM 4

4:30 AM 9:15 1:45 PM 4

5:00 AM 9:15 2:15 PM 4

5:30 AM 9:15 2:45 PM 4

Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 3:15 PM 1

6:29 AM 9:15 3:44 PM 1

Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 9:45 PM 1

1:00 PM 9:15 10:15 PM 1

1:30 PM 9:15 10:45 PM 1

2:00 PM 9:15 11:15 PM 1

2:00 PM - 2:29 PM 1

Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 3:45 PM 0

7:00 AM 9:15 4:15 PM 0

7:30 AM 9:15 4:45 PM 0

8:00 AM 9:15 5:15 PM 0

8:30 AM 9:15 5:45 PM 0

9:00 AM 9:15 6:15 PM 0

9:30 AM 9:15 6:45 PM 0

10:00 AM 9:15 7:15 PM 0

10:30 AM 9:15 7:45 PM 0

11:00 AM 9:15 8:15 PM 0

11:30 AM 9:15 8:45 PM 0

12:00 PM 9:15 9:15 PM 0

12:29 PM 9:15 9:44 PM 0



Page 11 Of 12 Company Confidential Signature

__________________ 

Shift Allowance Payout Scenarios

(Optional: Shift Allowance cycle is from 1st - 30th /31st of the previous month)

Shift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:

Refer appendix above for timings, this is eligible for an allowance of 600/- per month.

Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month.

Shift 3:

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.

Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month
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                                                                                APPENDIX 4

                                               ADDENDUM TO EMPLOYMENT LETTER

I, ____________________ do hereby acknowledge and confirm the following:

(1)  I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee

number ___________ effective from__________ Now, as per the presents below, I agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2)  I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various

clients of Infosys BPM (each such client hereinafter referred to as a "Customer").

(3)  In consideration of the above, I agree that for a period of six (6) months following the termination

of my employment with Infosys BPM for any reason, I will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that

customer in the twelve (12) months immediately preceding the termination of my employment with

Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with

such Named Competitor would involve me having to work with a Customer with whom I had worked in

the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their

wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii.WNS Limited

iv.Tata Consultancy Services Limited

v.Accenture Limited

vi.International Business Machine Corporation

vii.Cognizant Technology Solutions

viii.Wipro Ltd

ix.HCL Limited

Place:                                          Employee Signature:

 

Date:                                           Employee Name:

 

                                               Employee Number:

 

Acknowledged by Infosys BPM Limited:
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HRD/InfosysBPM/1005012262 August 3, 2022

Ms. Sonali Patil

Plot No. 70, 4th Bus Stop

Phulewadi

Kolhapur-416010

India

                                               STRICTLY PRIVATE & CONFIDENTIAL

Dear Sonali,

We refer to your application for employment and the subsequent interview you had with Infosys BPM

Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the

following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining

an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the

rules and regulations in force from time to time and you will not, without our written consent, be in any

way engaged or concerned in any other business. You will, while in our employment, use your utmost

endeavor to promote the interests of the Company in all matters and will observe the utmost good faith

towards the Company and keep secret all information, which you may obtain with regard to the business

and affairs of the Company.

a) Role : Process Executive

b) Role designation : Process Executive 

c) Job Level : 2B

d) Date of Joining : 10-August-2022

e) Location of posting : PUNE, MAHARASHTRA, India

f) Gross salary per month : Rs 17939/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances 

In addition to the gross salary mentioned above, you may be eligible to the following conditional

allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of

your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and

based on your performance. If during the course of your employment, you get allocated to a data process

code, the voice allowance will not be payable. This is not applicable for employees in various BEF

streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while

working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to

time
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of

joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice

period.

Sl. No. Document Details

1 10th standard marks card* Mandatory

2 12th Standard marks card* Mandatory

3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory

4 Relieving Letter from all organizations worked* Mandatory

5 Passport size photographs* 6 (mandatory)

6 Diploma marks cards* and certificate(if applicable) 6 (mandatory)

7 Professional Qualification marks cards* and certificate (if applicable) Mandatory

8 Post graduate mark cards* and certificate (if applicable) Mandatory

9 NSR registration number or ITPIN number or web registration number Mandatory

10 Passport** Optional

11 Driving License Optional

12 Passport/Driving License/PAN Card/Voters ID Mandatory

13 Aadhar Card*** Mandatory

*Failure to produce the document on the date of joining will entail suitable action by the Organization

including withdrawal of employment offer & termination of employment. Originals of the above

documents that you have submitted will be returned to you post verification. Under situations where the

employee works for a client which needs the employee to furnish details on his past employments, the

same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.

***Certain statutory regulations relating to employment processes (including but not limited to enrolment

to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its

employees. For this purpose, all employees are required to produce their Aadhar card details to the

Company prior to or at the time of joining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining

the Company, including but not limited to, for the purpose of validating your identity, your suitability to

the concerned employment, the address provided by you, the education details provided by you, the details

of your prior work experience (if any) and criminal checks. You expressly consent to, the Company

conducting such background checks. In this connection, you are required to furnish the documents as

mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves

the right to seek further documents in addition to the documents listed in the said section to substantiate

the details you have provided to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised

in a background check, attributable to, false information or mis-statement or misrepresentations or

omission of facts in the details provided by you, the Company reserves the right to withdraw this Offer

without notice and compensation or to take any appropriate action against you, including, but not limited

to termination of your employment.

5. National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new

benchmarks and standards in security, service & quality and in order to do this, we have maintained a

strong focus on compliance. NASSCOM, the premier industry Organization has conceived the "National

Skills Registry" that promises more effective information security standards. It aims to register employees

working in our industry on a web enabled database and uniquely identify each industry person based on

bio-metrics. You are required to complete your web registration with National Skills Registry before you

join the Company. You will also have to produce the proof of registration when you join the Company.

Failure to produce the proof of registration as acceptable to the Company on the date of joining may entail

in the withdrawal of this Letter of offer and no rights shall arise/ be enforceable by you under this Letter of

offer. The cost of your registration with National Skills Registry and the subsequent verification of your

database by Nasscom's empaneled background checkers will have to be borne by you. For more

information on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the

Company. The Company will reimburse the relocation expenses incurred by you on actuals, provided you

submit to the Company the receipts/invoices evidencing those expenses. The relocation benefits will be

recovered from you, in case you choose to leave your employment within 180 days of your joining the

Company.

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be

transferred/seconded to any of the Company's units/departments or affiliate entities/partners situated

anywhere in India or abroad. The terms and conditions relating to transfer/secondment shall be as stated in

the relevant documents executed at the time of such secondment/transfer.
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8.  Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon

successful completion of your probation. Probation can be extended for a further period at the sole

discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of

a month. If the date of joining of an employee falls between the 1st  and 15th  day (both days inclusive)

of a month, then the employee would be confirmed effective the 1st  day of the 7th  month from his/her

date of joining subject to fulfillment of all criteria related to  confirmation. If the date of joining of an

employee falls between the 16th  and the last day (both days inclusive) of a month, then the employee

would be confirmed on the 1st day of the 8 month subject to fulfillment of all criteria related to

confirmation.

During your probationary period, the Company can dispense with your services without ascribing any

reasons on giving you 30 calendar day's prior notice or basic and dearness allowance and basket of

allowances in lieu of such notice. Similarly, it will be permissible for you to resign from our services

subject to a calendar month's prior notice of your intention to do so, however, the Company may, at its

discretion, dispense with such notice and ask you to pay basic and dearness allowance and basket of

allowances in lieu of notice.  It is expressly understood and agreed between us that neither party will have

cause for complaint if the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your

probationary period.

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b)

one month's salary in lieu thereof, in case you decide to leave our services. Please note that acceptance of

payment in lieu of notice period and the issue of the relieving order is at the Company's discretion.

Similarly, the Company can terminate your services by giving 30 calendar days' notice or salary in lieu

thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary

policy of the Company, the Company can terminate your services by giving you up to 30 calendar days'

notice or payment of salary in lieu thereof.

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the

organization. Upon successful completion of a training program, which includes scoring the minimum

stipulated grades or passing the assessment and certification process as mandated for the process and the

client, you may be assigned to a process team at Organization's sole discretion. Upon failure to complete

requisite assessments and certifications, the Company is free to take suitable action as it deems fit which

can include termination of your employment.
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11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified

by the Organization from time to time. You shall execute such agreements/bonds as required by the

Organization. Based on the nature of your work and business requirements, you may be required to work

on rotational shifts. If you are required to work on rotational shifts, you will be duly intimated of the

change in your shift timings. During rotational shifts, you will continue to be bound by the provisions of

the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the

policy on night shift allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation

will have to be deducted at source as per the laws applicable from time to time and the Company does not

accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30

calendar days notice or salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapacitated from

properly performing your duties owing to ill health or accident for a period of 30 days, by giving you 15

days' notice in writing of its intention to do so. Further the Company reserves the right to terminate the

service for your failure to pass the Company's-requisite assessments and certifications as applicable.

You are liable to be summarily dismissed should you be guilty of breach of this appointment, insobriety,

addiction to drugs, dishonesty, disobedience, neglect of duty or any other misconduct under the Company's

service rules which is detrimental to the business or interests of the Company.

14. Other Terms & Conditions

a) You agree not to undertake employment, whether full-time or part-time, as the

Director/Partner/member/employee of any other company/entity engaged in any form of business activity

without the consent of the Company. The consent may be given subject to any terms and conditions that

the Company may think fit and may be withdrawn at any time at the sole discretion of the Company.

b) All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any

time.

c) You will be governed by the schemes relating to personal accident, medical insurance and transport

facilities in accordance with company regulations, as changed from time to time.

d) You will be governed by the rules and regulations of the company as applicable to your category of

employees, which may change from time to time.
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e) Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7

days of issuance. Your employment is also contingent upon your starting work with the Infosys BPM as

per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:

Mr. Dependra Mathur

SVP - Head Human Resource Development - BPM

Infosys BPM Ltd,

Building 48, 4th Floor, Section 1,

Electronic City, Hosur Road,

Bangalore -560100

 

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come.

Yours sincerely,

Dependra Mathur

SVP - Head Human Resource Development - BPM

 

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

 

Date: _________________________, 20______

 

______________________________________

Sign your name

 

 ____________________ __________________

Print your name                          Location

 

Please carry this letter with you as you would have to produce the same to the security personnel for entry

into the premises of the Company. Also, please carry with you a photo identity card and address proof that

you have (Passport, Driving License, Voters ID card etc.) which would have to be produced at the time of

joining. Failure to produce the documents as stated in original, this Offer of employment shall deemed to

be cancelled and withdrawn and no rights shall arise or enforceable by you under this Letter of Offer.
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                                                                                APPENDIX 1

COMPENSATION DETAILS

Name Ms. Sonali Patil

Role Designation Process Executive

Job Level 2B

Date of Joining 10-August-2022

Location of Posting PUNE, MAHARASHTRA, India

Fixed Components Amount in INR per month

Basic 11,550

Fixed Dearness Allowance (FDA) 1,100

Basket of Allowances (BOA)* 633

Sub Total 1 13,283

Statutory Components

Company Contribution to Provident Fund 1,518

Gratuity 608

Bonus 2,530

Sub Total 2 4,656

Gross Salary per month - Sub Total 1+2 17,939

Total Annual CTC 215,268

Over and above the gross salary mentioned above you will be eligible to the following allowances

provided you satisfy the conditions as laid down in Clause 1 of this letter

Voice Allowance (paid monthly on allocation to a voice process) Rs 2,500

Shift Allowance (paid monthly if you are working in night shift) As applicable

*Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance

to be split according to an individual's tax plan.
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ESI (Employee's State Insurance) may also be applicable to individual employees as per statutory

regulations. If ESI is applicable, employee will contribute 1.75% of salary as ESI contribution while the

Company will contribute 4.75% of salary as ESI contribution. Salary for the purpose of ESI calculation

includes Subtotal 1 and Bonus.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any

Gratuity amounts will be determined in strict accordance with the provisions of the Payment of Gratuity

Act, 1972 including but not limited to the minimum service periods set forth therein

Offered by: Candidate: SAP data provided by: SAP data updated by:

03-08-2022 Date: __________, 20______ Date: __________, 20______ Date: __________, 20______

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

Umashankar  N Sonali Patil   

______________________ 

 Print your name 

______________________ 

 Print your name 

______________________ 

 Print your name

______________________ 

 Print your name

926577         HRD

________      _________ ________      _________ ________      _________

Emp No.       Dept. Name Emp No.       Dept. Name Emp No.       Dept. Name
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                                                                                APPENDIX 2

                                                                                  Deductions*

Deduction Description Month of Deduction Approximate Amount

Mysore Accommodation
Accommodation provided in  

 Mysore during the training  

 period will be charged

13th  /14th  month 

 from joining Up to Rs. 133/day*

Transport* 

 (based on location)

The transport rates depend 

 on the distance travelled Monthly
Rs. 250* - Rs. 1085*

*The amounts mentioned above are indicative and may vary based on location of posting.

**The above amounts are subject to change.

*The first deduction mentioned above will be made in the 13th /14th month from joining. In case you

leave the company before that, this amount will be deducted from your Full & Final Settlement.
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                                                                              APPENDIX 3
Shift Definition

In Time Total Hours Out Time Shift

Shift 2 - From 2:30 PM to 5:29 PM
2:30 PM 9:15 11:45 PM 2

3:00 PM 9:15 12:15 AM 2

3:30 PM 9:15 12:45 AM 2

4:00 PM 9:15 1:15 AM 2

4:30 PM 9:15 1:45 AM 2

5:00 PM 9:15 2:15 AM 2

Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3

6:00 PM 9:15 3:15 AM 3

6:30 PM 9:15 3:45 AM 3

7:00 PM 9:15 4:15 AM 3

7:30 PM 9:15 4:45 AM 3

8:00 PM 9:15 5:15 AM 3

8:30 PM 9:15 5:45 AM 3

9:00 PM 9:15 6:15 AM 3

9:30 PM 9:15 6:45 AM 3

10:00 PM 9:15 7:15 AM 3

10:30 PM 9:15 7:45 AM 3

11:00 PM 9:15 8:15 AM 3

11:30 PM 9:15 8:45 AM 3

12:00 AM 9:15 9:15 AM 3

12:30 AM 9:15 9:45 AM 3

1:00 AM 9:15 10:15 AM 3

1:30 AM 9:15 10:45 AM 3

2:00 AM 9:15 11:15 AM 3

Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4

3:00 AM 9:15 12:15 PM 4

3:30 AM 9:15 12:45 PM 4

4:00 AM 9:15 1:15 PM 4

4:30 AM 9:15 1:45 PM 4

5:00 AM 9:15 2:15 PM 4

5:30 AM 9:15 2:45 PM 4

Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 3:15 PM 1

6:29 AM 9:15 3:44 PM 1

Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 9:45 PM 1

1:00 PM 9:15 10:15 PM 1

1:30 PM 9:15 10:45 PM 1

2:00 PM 9:15 11:15 PM 1

2:00 PM - 2:29 PM 1

Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 3:45 PM 0

7:00 AM 9:15 4:15 PM 0

7:30 AM 9:15 4:45 PM 0

8:00 AM 9:15 5:15 PM 0

8:30 AM 9:15 5:45 PM 0

9:00 AM 9:15 6:15 PM 0

9:30 AM 9:15 6:45 PM 0

10:00 AM 9:15 7:15 PM 0

10:30 AM 9:15 7:45 PM 0

11:00 AM 9:15 8:15 PM 0

11:30 AM 9:15 8:45 PM 0

12:00 PM 9:15 9:15 PM 0

12:29 PM 9:15 9:44 PM 0
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Shift Allowance Payout Scenarios

(Optional: Shift Allowance cycle is from 1st - 30th /31st of the previous month)

Shift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:

Refer appendix above for timings, this is eligible for an allowance of 600/- per month.

Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month.

Shift 3:

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.

Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month
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                                                                                APPENDIX 4

                                               ADDENDUM TO EMPLOYMENT LETTER

I, ____________________ do hereby acknowledge and confirm the following:

(1)  I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee

number ___________ effective from__________ Now, as per the presents below, I agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2)  I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various

clients of Infosys BPM (each such client hereinafter referred to as a "Customer").

(3)  In consideration of the above, I agree that for a period of six (6) months following the termination

of my employment with Infosys BPM for any reason, I will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that

customer in the twelve (12) months immediately preceding the termination of my employment with

Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with

such Named Competitor would involve me having to work with a Customer with whom I had worked in

the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their

wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii.WNS Limited

iv.Tata Consultancy Services Limited

v.Accenture Limited

vi.International Business Machine Corporation

vii.Cognizant Technology Solutions

viii.Wipro Ltd

ix.HCL Limited

Place:                                          Employee Signature:

 

Date:                                           Employee Name:

 

                                               Employee Number:

 

Acknowledged by Infosys BPM Limited:
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HRD/InfosysBPM/1005012463 August 4, 2022

Ms. Shivani Patil

A/P Varanage - Padali,

Tal- karaveer,

Kolhapur-111111

India

                                               STRICTLY PRIVATE & CONFIDENTIAL

Dear Shivani,

We refer to your application for employment and the subsequent interview you had with Infosys BPM

Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the

following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining

an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the

rules and regulations in force from time to time and you will not, without our written consent, be in any

way engaged or concerned in any other business. You will, while in our employment, use your utmost

endeavor to promote the interests of the Company in all matters and will observe the utmost good faith

towards the Company and keep secret all information, which you may obtain with regard to the business

and affairs of the Company.

a) Role : Process Executive

b) Role designation : Process Executive 

c) Job Level : 2B

d) Date of Joining : 10-August-2022

e) Location of posting : PUNE, MAHARASHTRA, India

f) Gross salary per month : Rs 17939/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances 

In addition to the gross salary mentioned above, you may be eligible to the following conditional

allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of

your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and

based on your performance. If during the course of your employment, you get allocated to a data process

code, the voice allowance will not be payable. This is not applicable for employees in various BEF

streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while

working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to

time
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of

joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice

period.

Sl. No. Document Details

1 10th standard marks card* Mandatory

2 12th Standard marks card* Mandatory

3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory

4 Relieving Letter from all organizations worked* Mandatory

5 Passport size photographs* 6 (mandatory)

6 Diploma marks cards* and certificate(if applicable) 6 (mandatory)

7 Professional Qualification marks cards* and certificate (if applicable) Mandatory

8 Post graduate mark cards* and certificate (if applicable) Mandatory

9 NSR registration number or ITPIN number or web registration number Mandatory

10 Passport** Optional

11 Driving License Optional

12 Passport/Driving License/PAN Card/Voters ID Mandatory

13 Aadhar Card*** Mandatory

*Failure to produce the document on the date of joining will entail suitable action by the Organization

including withdrawal of employment offer & termination of employment. Originals of the above

documents that you have submitted will be returned to you post verification. Under situations where the

employee works for a client which needs the employee to furnish details on his past employments, the

same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.

***Certain statutory regulations relating to employment processes (including but not limited to enrolment

to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its

employees. For this purpose, all employees are required to produce their Aadhar card details to the

Company prior to or at the time of joining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining

the Company, including but not limited to, for the purpose of validating your identity, your suitability to

the concerned employment, the address provided by you, the education details provided by you, the details

of your prior work experience (if any) and criminal checks. You expressly consent to, the Company

conducting such background checks. In this connection, you are required to furnish the documents as

mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves

the right to seek further documents in addition to the documents listed in the said section to substantiate

the details you have provided to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised

in a background check, attributable to, false information or mis-statement or misrepresentations or

omission of facts in the details provided by you, the Company reserves the right to withdraw this Offer

without notice and compensation or to take any appropriate action against you, including, but not limited

to termination of your employment.

5. National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new

benchmarks and standards in security, service & quality and in order to do this, we have maintained a

strong focus on compliance. NASSCOM, the premier industry Organization has conceived the "National

Skills Registry" that promises more effective information security standards. It aims to register employees

working in our industry on a web enabled database and uniquely identify each industry person based on

bio-metrics. You are required to complete your web registration with National Skills Registry before you

join the Company. You will also have to produce the proof of registration when you join the Company.

Failure to produce the proof of registration as acceptable to the Company on the date of joining may entail

in the withdrawal of this Letter of offer and no rights shall arise/ be enforceable by you under this Letter of

offer. The cost of your registration with National Skills Registry and the subsequent verification of your

database by Nasscom's empaneled background checkers will have to be borne by you. For more

information on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the

Company. The Company will reimburse the relocation expenses incurred by you on actuals, provided you

submit to the Company the receipts/invoices evidencing those expenses. The relocation benefits will be

recovered from you, in case you choose to leave your employment within 180 days of your joining the

Company.

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be

transferred/seconded to any of the Company's units/departments or affiliate entities/partners situated

anywhere in India or abroad. The terms and conditions relating to transfer/secondment shall be as stated in

the relevant documents executed at the time of such secondment/transfer.
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8.  Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon

successful completion of your probation. Probation can be extended for a further period at the sole

discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of

a month. If the date of joining of an employee falls between the 1st  and 15th  day (both days inclusive)

of a month, then the employee would be confirmed effective the 1st  day of the 7th  month from his/her

date of joining subject to fulfillment of all criteria related to  confirmation. If the date of joining of an

employee falls between the 16th  and the last day (both days inclusive) of a month, then the employee

would be confirmed on the 1st day of the 8 month subject to fulfillment of all criteria related to

confirmation.

During your probationary period, the Company can dispense with your services without ascribing any

reasons on giving you 30 calendar day's prior notice or basic and dearness allowance and basket of

allowances in lieu of such notice. Similarly, it will be permissible for you to resign from our services

subject to a calendar month's prior notice of your intention to do so, however, the Company may, at its

discretion, dispense with such notice and ask you to pay basic and dearness allowance and basket of

allowances in lieu of notice.  It is expressly understood and agreed between us that neither party will have

cause for complaint if the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your

probationary period.

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b)

one month's salary in lieu thereof, in case you decide to leave our services. Please note that acceptance of

payment in lieu of notice period and the issue of the relieving order is at the Company's discretion.

Similarly, the Company can terminate your services by giving 30 calendar days' notice or salary in lieu

thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary

policy of the Company, the Company can terminate your services by giving you up to 30 calendar days'

notice or payment of salary in lieu thereof.

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the

organization. Upon successful completion of a training program, which includes scoring the minimum

stipulated grades or passing the assessment and certification process as mandated for the process and the

client, you may be assigned to a process team at Organization's sole discretion. Upon failure to complete

requisite assessments and certifications, the Company is free to take suitable action as it deems fit which

can include termination of your employment.
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11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified

by the Organization from time to time. You shall execute such agreements/bonds as required by the

Organization. Based on the nature of your work and business requirements, you may be required to work

on rotational shifts. If you are required to work on rotational shifts, you will be duly intimated of the

change in your shift timings. During rotational shifts, you will continue to be bound by the provisions of

the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the

policy on night shift allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation

will have to be deducted at source as per the laws applicable from time to time and the Company does not

accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30

calendar days notice or salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapacitated from

properly performing your duties owing to ill health or accident for a period of 30 days, by giving you 15

days' notice in writing of its intention to do so. Further the Company reserves the right to terminate the

service for your failure to pass the Company's-requisite assessments and certifications as applicable.

You are liable to be summarily dismissed should you be guilty of breach of this appointment, insobriety,

addiction to drugs, dishonesty, disobedience, neglect of duty or any other misconduct under the Company's

service rules which is detrimental to the business or interests of the Company.

14. Other Terms & Conditions

a) You agree not to undertake employment, whether full-time or part-time, as the

Director/Partner/member/employee of any other company/entity engaged in any form of business activity

without the consent of the Company. The consent may be given subject to any terms and conditions that

the Company may think fit and may be withdrawn at any time at the sole discretion of the Company.

b) All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any

time.

c) You will be governed by the schemes relating to personal accident, medical insurance and transport

facilities in accordance with company regulations, as changed from time to time.

d) You will be governed by the rules and regulations of the company as applicable to your category of

employees, which may change from time to time.
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e) Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7

days of issuance. Your employment is also contingent upon your starting work with the Infosys BPM as

per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:

Mr. Dependra Mathur

SVP - Head Human Resource Development - BPM

Infosys BPM Ltd,

Building 48, 4th Floor, Section 1,

Electronic City, Hosur Road,

Bangalore -560100

 

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come.

Yours sincerely,

Dependra Mathur

SVP - Head Human Resource Development - BPM

 

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

 

Date: _________________________, 20______

 

______________________________________

Sign your name

 

 ____________________ __________________

Print your name                          Location

 

Please carry this letter with you as you would have to produce the same to the security personnel for entry

into the premises of the Company. Also, please carry with you a photo identity card and address proof that

you have (Passport, Driving License, Voters ID card etc.) which would have to be produced at the time of

joining. Failure to produce the documents as stated in original, this Offer of employment shall deemed to

be cancelled and withdrawn and no rights shall arise or enforceable by you under this Letter of Offer.
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                                                                                APPENDIX 1

COMPENSATION DETAILS

Name Ms. Shivani Patil

Role Designation Process Executive

Job Level 2B

Date of Joining 10-August-2022

Location of Posting PUNE, MAHARASHTRA, India

Fixed Components Amount in INR per month

Basic 11,550

Fixed Dearness Allowance (FDA) 1,100

Basket of Allowances (BOA)* 633

Sub Total 1 13,283

Statutory Components

Company Contribution to Provident Fund 1,518

Gratuity 608

Bonus 2,530

Sub Total 2 4,656

Gross Salary per month - Sub Total 1+2 17,939

Total Annual CTC 215,268

Over and above the gross salary mentioned above you will be eligible to the following allowances

provided you satisfy the conditions as laid down in Clause 1 of this letter

Voice Allowance (paid monthly on allocation to a voice process) Rs 2,500

Shift Allowance (paid monthly if you are working in night shift) As applicable

*Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance

to be split according to an individual's tax plan.
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ESI (Employee's State Insurance) may also be applicable to individual employees as per statutory

regulations. If ESI is applicable, employee will contribute 1.75% of salary as ESI contribution while the

Company will contribute 4.75% of salary as ESI contribution. Salary for the purpose of ESI calculation

includes Subtotal 1 and Bonus.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any

Gratuity amounts will be determined in strict accordance with the provisions of the Payment of Gratuity

Act, 1972 including but not limited to the minimum service periods set forth therein

Offered by: Candidate: SAP data provided by: SAP data updated by:

04-08-2022 Date: __________, 20______ Date: __________, 20______ Date: __________, 20______

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

Umashankar  N Shivani Patil   

______________________ 

 Print your name 

______________________ 

 Print your name 

______________________ 

 Print your name

______________________ 

 Print your name

926577         HRD

________      _________ ________      _________ ________      _________

Emp No.       Dept. Name Emp No.       Dept. Name Emp No.       Dept. Name
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                                                                                APPENDIX 2

                                                                                  Deductions*

Deduction Description Month of Deduction Approximate Amount

Mysore Accommodation
Accommodation provided in  

 Mysore during the training  

 period will be charged

13th  /14th  month 

 from joining Up to Rs. 133/day*

Transport* 

 (based on location)

The transport rates depend 

 on the distance travelled Monthly
Rs. 250* - Rs. 1085*

*The amounts mentioned above are indicative and may vary based on location of posting.

**The above amounts are subject to change.

*The first deduction mentioned above will be made in the 13th /14th month from joining. In case you

leave the company before that, this amount will be deducted from your Full & Final Settlement.
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                                                                              APPENDIX 3
Shift Definition

In Time Total Hours Out Time Shift

Shift 2 - From 2:30 PM to 5:29 PM
2:30 PM 9:15 11:45 PM 2

3:00 PM 9:15 12:15 AM 2

3:30 PM 9:15 12:45 AM 2

4:00 PM 9:15 1:15 AM 2

4:30 PM 9:15 1:45 AM 2

5:00 PM 9:15 2:15 AM 2

Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3

6:00 PM 9:15 3:15 AM 3

6:30 PM 9:15 3:45 AM 3

7:00 PM 9:15 4:15 AM 3

7:30 PM 9:15 4:45 AM 3

8:00 PM 9:15 5:15 AM 3

8:30 PM 9:15 5:45 AM 3

9:00 PM 9:15 6:15 AM 3

9:30 PM 9:15 6:45 AM 3

10:00 PM 9:15 7:15 AM 3

10:30 PM 9:15 7:45 AM 3

11:00 PM 9:15 8:15 AM 3

11:30 PM 9:15 8:45 AM 3

12:00 AM 9:15 9:15 AM 3

12:30 AM 9:15 9:45 AM 3

1:00 AM 9:15 10:15 AM 3

1:30 AM 9:15 10:45 AM 3

2:00 AM 9:15 11:15 AM 3

Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4

3:00 AM 9:15 12:15 PM 4

3:30 AM 9:15 12:45 PM 4

4:00 AM 9:15 1:15 PM 4

4:30 AM 9:15 1:45 PM 4

5:00 AM 9:15 2:15 PM 4

5:30 AM 9:15 2:45 PM 4

Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 3:15 PM 1

6:29 AM 9:15 3:44 PM 1

Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 9:45 PM 1

1:00 PM 9:15 10:15 PM 1

1:30 PM 9:15 10:45 PM 1

2:00 PM 9:15 11:15 PM 1

2:00 PM - 2:29 PM 1

Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 3:45 PM 0

7:00 AM 9:15 4:15 PM 0

7:30 AM 9:15 4:45 PM 0

8:00 AM 9:15 5:15 PM 0

8:30 AM 9:15 5:45 PM 0

9:00 AM 9:15 6:15 PM 0

9:30 AM 9:15 6:45 PM 0

10:00 AM 9:15 7:15 PM 0

10:30 AM 9:15 7:45 PM 0

11:00 AM 9:15 8:15 PM 0

11:30 AM 9:15 8:45 PM 0

12:00 PM 9:15 9:15 PM 0

12:29 PM 9:15 9:44 PM 0
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Shift Allowance Payout Scenarios

(Optional: Shift Allowance cycle is from 1st - 30th /31st of the previous month)

Shift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:

Refer appendix above for timings, this is eligible for an allowance of 600/- per month.

Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month.

Shift 3:

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.

Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month
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                                                                                APPENDIX 4

                                               ADDENDUM TO EMPLOYMENT LETTER

I, ____________________ do hereby acknowledge and confirm the following:

(1)  I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee

number ___________ effective from__________ Now, as per the presents below, I agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2)  I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various

clients of Infosys BPM (each such client hereinafter referred to as a "Customer").

(3)  In consideration of the above, I agree that for a period of six (6) months following the termination

of my employment with Infosys BPM for any reason, I will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that

customer in the twelve (12) months immediately preceding the termination of my employment with

Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with

such Named Competitor would involve me having to work with a Customer with whom I had worked in

the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their

wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii.WNS Limited

iv.Tata Consultancy Services Limited

v.Accenture Limited

vi.International Business Machine Corporation

vii.Cognizant Technology Solutions

viii.Wipro Ltd

ix.HCL Limited

Place:                                          Employee Signature:

 

Date:                                           Employee Name:

 

                                               Employee Number:

 

Acknowledged by Infosys BPM Limited:
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HRD/InfosysBPM/1005011990 August 4, 2022

Ms. SHIVANI VITTHAL JAGADALE

At post bidal

satara

Satara-415508

India

                                               STRICTLY PRIVATE & CONFIDENTIAL

Dear SHIVANI,

We refer to your application for employment and the subsequent interview you had with Infosys BPM

Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the

following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining

an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the

rules and regulations in force from time to time and you will not, without our written consent, be in any

way engaged or concerned in any other business. You will, while in our employment, use your utmost

endeavor to promote the interests of the Company in all matters and will observe the utmost good faith

towards the Company and keep secret all information, which you may obtain with regard to the business

and affairs of the Company.

a) Role : Process Executive

b) Role designation : Process Executive 

c) Job Level : 2B

d) Date of Joining : 10-August-2022

e) Location of posting : PUNE, MAHARASHTRA, India

f) Gross salary per month : Rs 17939/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances 

In addition to the gross salary mentioned above, you may be eligible to the following conditional

allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of

your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and

based on your performance. If during the course of your employment, you get allocated to a data process

code, the voice allowance will not be payable. This is not applicable for employees in various BEF

streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while

working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to

time
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of

joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice

period.

Sl. No. Document Details

1 10th standard marks card* Mandatory

2 12th Standard marks card* Mandatory

3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory

4 Relieving Letter from all organizations worked* Mandatory

5 Passport size photographs* 6 (mandatory)

6 Diploma marks cards* and certificate(if applicable) 6 (mandatory)

7 Professional Qualification marks cards* and certificate (if applicable) Mandatory

8 Post graduate mark cards* and certificate (if applicable) Mandatory

9 NSR registration number or ITPIN number or web registration number Mandatory

10 Passport** Optional

11 Driving License Optional

12 Passport/Driving License/PAN Card/Voters ID Mandatory

13 Aadhar Card*** Mandatory

*Failure to produce the document on the date of joining will entail suitable action by the Organization

including withdrawal of employment offer & termination of employment. Originals of the above

documents that you have submitted will be returned to you post verification. Under situations where the

employee works for a client which needs the employee to furnish details on his past employments, the

same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.

***Certain statutory regulations relating to employment processes (including but not limited to enrolment

to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its

employees. For this purpose, all employees are required to produce their Aadhar card details to the

Company prior to or at the time of joining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining

the Company, including but not limited to, for the purpose of validating your identity, your suitability to

the concerned employment, the address provided by you, the education details provided by you, the details

of your prior work experience (if any) and criminal checks. You expressly consent to, the Company

conducting such background checks. In this connection, you are required to furnish the documents as

mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves

the right to seek further documents in addition to the documents listed in the said section to substantiate

the details you have provided to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised

in a background check, attributable to, false information or mis-statement or misrepresentations or

omission of facts in the details provided by you, the Company reserves the right to withdraw this Offer

without notice and compensation or to take any appropriate action against you, including, but not limited

to termination of your employment.

5. National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new

benchmarks and standards in security, service & quality and in order to do this, we have maintained a

strong focus on compliance. NASSCOM, the premier industry Organization has conceived the "National

Skills Registry" that promises more effective information security standards. It aims to register employees

working in our industry on a web enabled database and uniquely identify each industry person based on

bio-metrics. You are required to complete your web registration with National Skills Registry before you

join the Company. You will also have to produce the proof of registration when you join the Company.

Failure to produce the proof of registration as acceptable to the Company on the date of joining may entail

in the withdrawal of this Letter of offer and no rights shall arise/ be enforceable by you under this Letter of

offer. The cost of your registration with National Skills Registry and the subsequent verification of your

database by Nasscom's empaneled background checkers will have to be borne by you. For more

information on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the

Company. The Company will reimburse the relocation expenses incurred by you on actuals, provided you

submit to the Company the receipts/invoices evidencing those expenses. The relocation benefits will be

recovered from you, in case you choose to leave your employment within 180 days of your joining the

Company.

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be

transferred/seconded to any of the Company's units/departments or affiliate entities/partners situated

anywhere in India or abroad. The terms and conditions relating to transfer/secondment shall be as stated in

the relevant documents executed at the time of such secondment/transfer.
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8.  Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon

successful completion of your probation. Probation can be extended for a further period at the sole

discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of

a month. If the date of joining of an employee falls between the 1st  and 15th  day (both days inclusive)

of a month, then the employee would be confirmed effective the 1st  day of the 7th  month from his/her

date of joining subject to fulfillment of all criteria related to  confirmation. If the date of joining of an

employee falls between the 16th  and the last day (both days inclusive) of a month, then the employee

would be confirmed on the 1st day of the 8 month subject to fulfillment of all criteria related to

confirmation.

During your probationary period, the Company can dispense with your services without ascribing any

reasons on giving you 30 calendar day's prior notice or basic and dearness allowance and basket of

allowances in lieu of such notice. Similarly, it will be permissible for you to resign from our services

subject to a calendar month's prior notice of your intention to do so, however, the Company may, at its

discretion, dispense with such notice and ask you to pay basic and dearness allowance and basket of

allowances in lieu of notice.  It is expressly understood and agreed between us that neither party will have

cause for complaint if the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your

probationary period.

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b)

one month's salary in lieu thereof, in case you decide to leave our services. Please note that acceptance of

payment in lieu of notice period and the issue of the relieving order is at the Company's discretion.

Similarly, the Company can terminate your services by giving 30 calendar days' notice or salary in lieu

thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary

policy of the Company, the Company can terminate your services by giving you up to 30 calendar days'

notice or payment of salary in lieu thereof.

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the

organization. Upon successful completion of a training program, which includes scoring the minimum

stipulated grades or passing the assessment and certification process as mandated for the process and the

client, you may be assigned to a process team at Organization's sole discretion. Upon failure to complete

requisite assessments and certifications, the Company is free to take suitable action as it deems fit which

can include termination of your employment.
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11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified

by the Organization from time to time. You shall execute such agreements/bonds as required by the

Organization. Based on the nature of your work and business requirements, you may be required to work

on rotational shifts. If you are required to work on rotational shifts, you will be duly intimated of the

change in your shift timings. During rotational shifts, you will continue to be bound by the provisions of

the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the

policy on night shift allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation

will have to be deducted at source as per the laws applicable from time to time and the Company does not

accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30

calendar days notice or salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapacitated from

properly performing your duties owing to ill health or accident for a period of 30 days, by giving you 15

days' notice in writing of its intention to do so. Further the Company reserves the right to terminate the

service for your failure to pass the Company's-requisite assessments and certifications as applicable.

You are liable to be summarily dismissed should you be guilty of breach of this appointment, insobriety,

addiction to drugs, dishonesty, disobedience, neglect of duty or any other misconduct under the Company's

service rules which is detrimental to the business or interests of the Company.

14. Other Terms & Conditions

a) You agree not to undertake employment, whether full-time or part-time, as the

Director/Partner/member/employee of any other company/entity engaged in any form of business activity

without the consent of the Company. The consent may be given subject to any terms and conditions that

the Company may think fit and may be withdrawn at any time at the sole discretion of the Company.

b) All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any

time.

c) You will be governed by the schemes relating to personal accident, medical insurance and transport

facilities in accordance with company regulations, as changed from time to time.

d) You will be governed by the rules and regulations of the company as applicable to your category of

employees, which may change from time to time.
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e) Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7

days of issuance. Your employment is also contingent upon your starting work with the Infosys BPM as

per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:

Mr. Dependra Mathur

SVP - Head Human Resource Development - BPM

Infosys BPM Ltd,

Building 48, 4th Floor, Section 1,

Electronic City, Hosur Road,

Bangalore -560100

 

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come.

Yours sincerely,

Dependra Mathur

SVP - Head Human Resource Development - BPM

 

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

 

Date: _________________________, 20______

 

______________________________________

Sign your name

 

 ____________________ __________________

Print your name                          Location

 

Please carry this letter with you as you would have to produce the same to the security personnel for entry

into the premises of the Company. Also, please carry with you a photo identity card and address proof that

you have (Passport, Driving License, Voters ID card etc.) which would have to be produced at the time of

joining. Failure to produce the documents as stated in original, this Offer of employment shall deemed to

be cancelled and withdrawn and no rights shall arise or enforceable by you under this Letter of Offer.
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                                                                                APPENDIX 1

COMPENSATION DETAILS

Name Ms. SHIVANI VITTHAL JAGADALE

Role Designation Process Executive

Job Level 2B

Date of Joining 10-August-2022

Location of Posting PUNE, MAHARASHTRA, India

Fixed Components Amount in INR per month

Basic 11,550

Fixed Dearness Allowance (FDA) 1,100

Basket of Allowances (BOA)* 633

Sub Total 1 13,283

Statutory Components

Company Contribution to Provident Fund 1,518

Gratuity 608

Bonus 2,530

Sub Total 2 4,656

Gross Salary per month - Sub Total 1+2 17,939

Total Annual CTC 215,268

Over and above the gross salary mentioned above you will be eligible to the following allowances

provided you satisfy the conditions as laid down in Clause 1 of this letter

Voice Allowance (paid monthly on allocation to a voice process) Rs 2,500

Shift Allowance (paid monthly if you are working in night shift) As applicable

*Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance

to be split according to an individual's tax plan.
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ESI (Employee's State Insurance) may also be applicable to individual employees as per statutory

regulations. If ESI is applicable, employee will contribute 1.75% of salary as ESI contribution while the

Company will contribute 4.75% of salary as ESI contribution. Salary for the purpose of ESI calculation

includes Subtotal 1 and Bonus.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any

Gratuity amounts will be determined in strict accordance with the provisions of the Payment of Gratuity

Act, 1972 including but not limited to the minimum service periods set forth therein

Offered by: Candidate: SAP data provided by: SAP data updated by:

04-08-2022 Date: __________, 20______ Date: __________, 20______ Date: __________, 20______

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

Umashankar  N SHIVANI VITTHAL JAGADALE  

______________________ 

 Print your name 

______________________ 

 Print your name 

______________________ 

 Print your name

______________________ 

 Print your name

926577         HRD

________      _________ ________      _________ ________      _________

Emp No.       Dept. Name Emp No.       Dept. Name Emp No.       Dept. Name
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                                                                                APPENDIX 2

                                                                                  Deductions*

Deduction Description Month of Deduction Approximate Amount

Mysore Accommodation
Accommodation provided in  

 Mysore during the training  

 period will be charged

13th  /14th  month 

 from joining Up to Rs. 133/day*

Transport* 

 (based on location)

The transport rates depend 

 on the distance travelled Monthly
Rs. 250* - Rs. 1085*

*The amounts mentioned above are indicative and may vary based on location of posting.

**The above amounts are subject to change.

*The first deduction mentioned above will be made in the 13th /14th month from joining. In case you

leave the company before that, this amount will be deducted from your Full & Final Settlement.
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                                                                              APPENDIX 3
Shift Definition

In Time Total Hours Out Time Shift

Shift 2 - From 2:30 PM to 5:29 PM
2:30 PM 9:15 11:45 PM 2

3:00 PM 9:15 12:15 AM 2

3:30 PM 9:15 12:45 AM 2

4:00 PM 9:15 1:15 AM 2

4:30 PM 9:15 1:45 AM 2

5:00 PM 9:15 2:15 AM 2

Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3

6:00 PM 9:15 3:15 AM 3

6:30 PM 9:15 3:45 AM 3

7:00 PM 9:15 4:15 AM 3

7:30 PM 9:15 4:45 AM 3

8:00 PM 9:15 5:15 AM 3

8:30 PM 9:15 5:45 AM 3

9:00 PM 9:15 6:15 AM 3

9:30 PM 9:15 6:45 AM 3

10:00 PM 9:15 7:15 AM 3

10:30 PM 9:15 7:45 AM 3

11:00 PM 9:15 8:15 AM 3

11:30 PM 9:15 8:45 AM 3

12:00 AM 9:15 9:15 AM 3

12:30 AM 9:15 9:45 AM 3

1:00 AM 9:15 10:15 AM 3

1:30 AM 9:15 10:45 AM 3

2:00 AM 9:15 11:15 AM 3

Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4

3:00 AM 9:15 12:15 PM 4

3:30 AM 9:15 12:45 PM 4

4:00 AM 9:15 1:15 PM 4

4:30 AM 9:15 1:45 PM 4

5:00 AM 9:15 2:15 PM 4

5:30 AM 9:15 2:45 PM 4

Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 3:15 PM 1

6:29 AM 9:15 3:44 PM 1

Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 9:45 PM 1

1:00 PM 9:15 10:15 PM 1

1:30 PM 9:15 10:45 PM 1

2:00 PM 9:15 11:15 PM 1

2:00 PM - 2:29 PM 1

Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 3:45 PM 0

7:00 AM 9:15 4:15 PM 0

7:30 AM 9:15 4:45 PM 0

8:00 AM 9:15 5:15 PM 0

8:30 AM 9:15 5:45 PM 0

9:00 AM 9:15 6:15 PM 0

9:30 AM 9:15 6:45 PM 0

10:00 AM 9:15 7:15 PM 0

10:30 AM 9:15 7:45 PM 0

11:00 AM 9:15 8:15 PM 0

11:30 AM 9:15 8:45 PM 0

12:00 PM 9:15 9:15 PM 0

12:29 PM 9:15 9:44 PM 0
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Shift Allowance Payout Scenarios

(Optional: Shift Allowance cycle is from 1st - 30th /31st of the previous month)

Shift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:

Refer appendix above for timings, this is eligible for an allowance of 600/- per month.

Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month.

Shift 3:

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.

Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month
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                                                                                APPENDIX 4

                                               ADDENDUM TO EMPLOYMENT LETTER

I, ____________________ do hereby acknowledge and confirm the following:

(1)  I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee

number ___________ effective from__________ Now, as per the presents below, I agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2)  I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various

clients of Infosys BPM (each such client hereinafter referred to as a "Customer").

(3)  In consideration of the above, I agree that for a period of six (6) months following the termination

of my employment with Infosys BPM for any reason, I will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that

customer in the twelve (12) months immediately preceding the termination of my employment with

Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with

such Named Competitor would involve me having to work with a Customer with whom I had worked in

the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their

wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii.WNS Limited

iv.Tata Consultancy Services Limited

v.Accenture Limited

vi.International Business Machine Corporation

vii.Cognizant Technology Solutions

viii.Wipro Ltd

ix.HCL Limited

Place:                                          Employee Signature:

 

Date:                                           Employee Name:

 

                                               Employee Number:

 

Acknowledged by Infosys BPM Limited:
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HRD/InfosysBPM/1005011892 August 4, 2022

Ms. NAMRATA SANTOSH JAGADALE

At post bidal tel

satara

Satara-415508

India

                                               STRICTLY PRIVATE & CONFIDENTIAL

Dear NAMRATA,

We refer to your application for employment and the subsequent interview you had with Infosys BPM

Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the

following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining

an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the

rules and regulations in force from time to time and you will not, without our written consent, be in any

way engaged or concerned in any other business. You will, while in our employment, use your utmost

endeavor to promote the interests of the Company in all matters and will observe the utmost good faith

towards the Company and keep secret all information, which you may obtain with regard to the business

and affairs of the Company.

a) Role : Process Executive

b) Role designation : Process Executive 

c) Job Level : 2B

d) Date of Joining : 10-August-2022

e) Location of posting : PUNE, MAHARASHTRA, India

f) Gross salary per month : Rs 17939/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances 

In addition to the gross salary mentioned above, you may be eligible to the following conditional

allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of

your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and

based on your performance. If during the course of your employment, you get allocated to a data process

code, the voice allowance will not be payable. This is not applicable for employees in various BEF

streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while

working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to

time
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of

joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice

period.

Sl. No. Document Details

1 10th standard marks card* Mandatory

2 12th Standard marks card* Mandatory

3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory

4 Relieving Letter from all organizations worked* Mandatory

5 Passport size photographs* 6 (mandatory)

6 Diploma marks cards* and certificate(if applicable) 6 (mandatory)

7 Professional Qualification marks cards* and certificate (if applicable) Mandatory

8 Post graduate mark cards* and certificate (if applicable) Mandatory

9 NSR registration number or ITPIN number or web registration number Mandatory

10 Passport** Optional

11 Driving License Optional

12 Passport/Driving License/PAN Card/Voters ID Mandatory

13 Aadhar Card*** Mandatory

*Failure to produce the document on the date of joining will entail suitable action by the Organization

including withdrawal of employment offer & termination of employment. Originals of the above

documents that you have submitted will be returned to you post verification. Under situations where the

employee works for a client which needs the employee to furnish details on his past employments, the

same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.

***Certain statutory regulations relating to employment processes (including but not limited to enrolment

to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its

employees. For this purpose, all employees are required to produce their Aadhar card details to the

Company prior to or at the time of joining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining

the Company, including but not limited to, for the purpose of validating your identity, your suitability to

the concerned employment, the address provided by you, the education details provided by you, the details

of your prior work experience (if any) and criminal checks. You expressly consent to, the Company

conducting such background checks. In this connection, you are required to furnish the documents as

mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves

the right to seek further documents in addition to the documents listed in the said section to substantiate

the details you have provided to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised

in a background check, attributable to, false information or mis-statement or misrepresentations or

omission of facts in the details provided by you, the Company reserves the right to withdraw this Offer

without notice and compensation or to take any appropriate action against you, including, but not limited

to termination of your employment.

5. National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new

benchmarks and standards in security, service & quality and in order to do this, we have maintained a

strong focus on compliance. NASSCOM, the premier industry Organization has conceived the "National

Skills Registry" that promises more effective information security standards. It aims to register employees

working in our industry on a web enabled database and uniquely identify each industry person based on

bio-metrics. You are required to complete your web registration with National Skills Registry before you

join the Company. You will also have to produce the proof of registration when you join the Company.

Failure to produce the proof of registration as acceptable to the Company on the date of joining may entail

in the withdrawal of this Letter of offer and no rights shall arise/ be enforceable by you under this Letter of

offer. The cost of your registration with National Skills Registry and the subsequent verification of your

database by Nasscom's empaneled background checkers will have to be borne by you. For more

information on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the

Company. The Company will reimburse the relocation expenses incurred by you on actuals, provided you

submit to the Company the receipts/invoices evidencing those expenses. The relocation benefits will be

recovered from you, in case you choose to leave your employment within 180 days of your joining the

Company.

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be

transferred/seconded to any of the Company's units/departments or affiliate entities/partners situated

anywhere in India or abroad. The terms and conditions relating to transfer/secondment shall be as stated in

the relevant documents executed at the time of such secondment/transfer.
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8.  Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon

successful completion of your probation. Probation can be extended for a further period at the sole

discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of

a month. If the date of joining of an employee falls between the 1st  and 15th  day (both days inclusive)

of a month, then the employee would be confirmed effective the 1st  day of the 7th  month from his/her

date of joining subject to fulfillment of all criteria related to  confirmation. If the date of joining of an

employee falls between the 16th  and the last day (both days inclusive) of a month, then the employee

would be confirmed on the 1st day of the 8 month subject to fulfillment of all criteria related to

confirmation.

During your probationary period, the Company can dispense with your services without ascribing any

reasons on giving you 30 calendar day's prior notice or basic and dearness allowance and basket of

allowances in lieu of such notice. Similarly, it will be permissible for you to resign from our services

subject to a calendar month's prior notice of your intention to do so, however, the Company may, at its

discretion, dispense with such notice and ask you to pay basic and dearness allowance and basket of

allowances in lieu of notice.  It is expressly understood and agreed between us that neither party will have

cause for complaint if the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your

probationary period.

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b)

one month's salary in lieu thereof, in case you decide to leave our services. Please note that acceptance of

payment in lieu of notice period and the issue of the relieving order is at the Company's discretion.

Similarly, the Company can terminate your services by giving 30 calendar days' notice or salary in lieu

thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary

policy of the Company, the Company can terminate your services by giving you up to 30 calendar days'

notice or payment of salary in lieu thereof.

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the

organization. Upon successful completion of a training program, which includes scoring the minimum

stipulated grades or passing the assessment and certification process as mandated for the process and the

client, you may be assigned to a process team at Organization's sole discretion. Upon failure to complete

requisite assessments and certifications, the Company is free to take suitable action as it deems fit which

can include termination of your employment.
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11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified

by the Organization from time to time. You shall execute such agreements/bonds as required by the

Organization. Based on the nature of your work and business requirements, you may be required to work

on rotational shifts. If you are required to work on rotational shifts, you will be duly intimated of the

change in your shift timings. During rotational shifts, you will continue to be bound by the provisions of

the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the

policy on night shift allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation

will have to be deducted at source as per the laws applicable from time to time and the Company does not

accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30

calendar days notice or salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapacitated from

properly performing your duties owing to ill health or accident for a period of 30 days, by giving you 15

days' notice in writing of its intention to do so. Further the Company reserves the right to terminate the

service for your failure to pass the Company's-requisite assessments and certifications as applicable.

You are liable to be summarily dismissed should you be guilty of breach of this appointment, insobriety,

addiction to drugs, dishonesty, disobedience, neglect of duty or any other misconduct under the Company's

service rules which is detrimental to the business or interests of the Company.

14. Other Terms & Conditions

a) You agree not to undertake employment, whether full-time or part-time, as the

Director/Partner/member/employee of any other company/entity engaged in any form of business activity

without the consent of the Company. The consent may be given subject to any terms and conditions that

the Company may think fit and may be withdrawn at any time at the sole discretion of the Company.

b) All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any

time.

c) You will be governed by the schemes relating to personal accident, medical insurance and transport

facilities in accordance with company regulations, as changed from time to time.

d) You will be governed by the rules and regulations of the company as applicable to your category of

employees, which may change from time to time.
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e) Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7

days of issuance. Your employment is also contingent upon your starting work with the Infosys BPM as

per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:

Mr. Dependra Mathur

SVP - Head Human Resource Development - BPM

Infosys BPM Ltd,

Building 48, 4th Floor, Section 1,

Electronic City, Hosur Road,

Bangalore -560100

 

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come.

Yours sincerely,

Dependra Mathur

SVP - Head Human Resource Development - BPM

 

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

 

Date: _________________________, 20______

 

______________________________________

Sign your name

 

 ____________________ __________________

Print your name                          Location

 

Please carry this letter with you as you would have to produce the same to the security personnel for entry

into the premises of the Company. Also, please carry with you a photo identity card and address proof that

you have (Passport, Driving License, Voters ID card etc.) which would have to be produced at the time of

joining. Failure to produce the documents as stated in original, this Offer of employment shall deemed to

be cancelled and withdrawn and no rights shall arise or enforceable by you under this Letter of Offer.



Page 7 Of 12 Company Confidential Signature

__________________ 

                                                                                APPENDIX 1

COMPENSATION DETAILS

Name Ms. NAMRATA SANTOSH JAGADALE

Role Designation Process Executive

Job Level 2B

Date of Joining 10-August-2022

Location of Posting PUNE, MAHARASHTRA, India

Fixed Components Amount in INR per month

Basic 11,550

Fixed Dearness Allowance (FDA) 1,100

Basket of Allowances (BOA)* 633

Sub Total 1 13,283

Statutory Components

Company Contribution to Provident Fund 1,518

Gratuity 608

Bonus 2,530

Sub Total 2 4,656

Gross Salary per month - Sub Total 1+2 17,939

Total Annual CTC 215,268

Over and above the gross salary mentioned above you will be eligible to the following allowances

provided you satisfy the conditions as laid down in Clause 1 of this letter

Voice Allowance (paid monthly on allocation to a voice process) Rs 2,500

Shift Allowance (paid monthly if you are working in night shift) As applicable

*Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance

to be split according to an individual's tax plan.
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ESI (Employee's State Insurance) may also be applicable to individual employees as per statutory

regulations. If ESI is applicable, employee will contribute 1.75% of salary as ESI contribution while the

Company will contribute 4.75% of salary as ESI contribution. Salary for the purpose of ESI calculation

includes Subtotal 1 and Bonus.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any

Gratuity amounts will be determined in strict accordance with the provisions of the Payment of Gratuity

Act, 1972 including but not limited to the minimum service periods set forth therein

Offered by: Candidate: SAP data provided by: SAP data updated by:

04-08-2022 Date: __________, 20______ Date: __________, 20______ Date: __________, 20______

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

Umashankar  N NAMRATA SANTOSH JAGADALE  

______________________ 

 Print your name 

______________________ 

 Print your name 

______________________ 

 Print your name

______________________ 

 Print your name

926577         HRD

________      _________ ________      _________ ________      _________

Emp No.       Dept. Name Emp No.       Dept. Name Emp No.       Dept. Name
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                                                                                APPENDIX 2

                                                                                  Deductions*

Deduction Description Month of Deduction Approximate Amount

Mysore Accommodation
Accommodation provided in  

 Mysore during the training  

 period will be charged

13th  /14th  month 

 from joining Up to Rs. 133/day*

Transport* 

 (based on location)

The transport rates depend 

 on the distance travelled Monthly
Rs. 250* - Rs. 1085*

*The amounts mentioned above are indicative and may vary based on location of posting.

**The above amounts are subject to change.

*The first deduction mentioned above will be made in the 13th /14th month from joining. In case you

leave the company before that, this amount will be deducted from your Full & Final Settlement.
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                                                                              APPENDIX 3
Shift Definition

In Time Total Hours Out Time Shift

Shift 2 - From 2:30 PM to 5:29 PM
2:30 PM 9:15 11:45 PM 2

3:00 PM 9:15 12:15 AM 2

3:30 PM 9:15 12:45 AM 2

4:00 PM 9:15 1:15 AM 2

4:30 PM 9:15 1:45 AM 2

5:00 PM 9:15 2:15 AM 2

Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3

6:00 PM 9:15 3:15 AM 3

6:30 PM 9:15 3:45 AM 3

7:00 PM 9:15 4:15 AM 3

7:30 PM 9:15 4:45 AM 3

8:00 PM 9:15 5:15 AM 3

8:30 PM 9:15 5:45 AM 3

9:00 PM 9:15 6:15 AM 3

9:30 PM 9:15 6:45 AM 3

10:00 PM 9:15 7:15 AM 3

10:30 PM 9:15 7:45 AM 3

11:00 PM 9:15 8:15 AM 3

11:30 PM 9:15 8:45 AM 3

12:00 AM 9:15 9:15 AM 3

12:30 AM 9:15 9:45 AM 3

1:00 AM 9:15 10:15 AM 3

1:30 AM 9:15 10:45 AM 3

2:00 AM 9:15 11:15 AM 3

Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4

3:00 AM 9:15 12:15 PM 4

3:30 AM 9:15 12:45 PM 4

4:00 AM 9:15 1:15 PM 4

4:30 AM 9:15 1:45 PM 4

5:00 AM 9:15 2:15 PM 4

5:30 AM 9:15 2:45 PM 4

Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 3:15 PM 1

6:29 AM 9:15 3:44 PM 1

Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 9:45 PM 1

1:00 PM 9:15 10:15 PM 1

1:30 PM 9:15 10:45 PM 1

2:00 PM 9:15 11:15 PM 1

2:00 PM - 2:29 PM 1

Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 3:45 PM 0

7:00 AM 9:15 4:15 PM 0

7:30 AM 9:15 4:45 PM 0

8:00 AM 9:15 5:15 PM 0

8:30 AM 9:15 5:45 PM 0

9:00 AM 9:15 6:15 PM 0

9:30 AM 9:15 6:45 PM 0

10:00 AM 9:15 7:15 PM 0

10:30 AM 9:15 7:45 PM 0

11:00 AM 9:15 8:15 PM 0

11:30 AM 9:15 8:45 PM 0

12:00 PM 9:15 9:15 PM 0

12:29 PM 9:15 9:44 PM 0
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Shift Allowance Payout Scenarios

(Optional: Shift Allowance cycle is from 1st - 30th /31st of the previous month)

Shift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:

Refer appendix above for timings, this is eligible for an allowance of 600/- per month.

Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month.

Shift 3:

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.

Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month
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                                                                                APPENDIX 4

                                               ADDENDUM TO EMPLOYMENT LETTER

I, ____________________ do hereby acknowledge and confirm the following:

(1)  I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee

number ___________ effective from__________ Now, as per the presents below, I agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2)  I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various

clients of Infosys BPM (each such client hereinafter referred to as a "Customer").

(3)  In consideration of the above, I agree that for a period of six (6) months following the termination

of my employment with Infosys BPM for any reason, I will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that

customer in the twelve (12) months immediately preceding the termination of my employment with

Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with

such Named Competitor would involve me having to work with a Customer with whom I had worked in

the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their

wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii.WNS Limited

iv.Tata Consultancy Services Limited

v.Accenture Limited

vi.International Business Machine Corporation

vii.Cognizant Technology Solutions

viii.Wipro Ltd

ix.HCL Limited

Place:                                          Employee Signature:

 

Date:                                           Employee Name:

 

                                               Employee Number:

 

Acknowledged by Infosys BPM Limited:
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HRD/InfosysBPM/1005011659 August 4, 2022

Ms. Gayatri Chavan

Chavan lane,

Shiroli .pulachi

Maharashtra-111111

India

                                               STRICTLY PRIVATE & CONFIDENTIAL

Dear Gayatri,

We refer to your application for employment and the subsequent interview you had with Infosys BPM

Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the

following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining

an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the

rules and regulations in force from time to time and you will not, without our written consent, be in any

way engaged or concerned in any other business. You will, while in our employment, use your utmost

endeavor to promote the interests of the Company in all matters and will observe the utmost good faith

towards the Company and keep secret all information, which you may obtain with regard to the business

and affairs of the Company.

a) Role : Process Executive

b) Role designation : Process Executive 

c) Job Level : 2B

d) Date of Joining : 10-August-2022

e) Location of posting : PUNE, MAHARASHTRA, India

f) Gross salary per month : Rs 17939/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances 

In addition to the gross salary mentioned above, you may be eligible to the following conditional

allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of

your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and

based on your performance. If during the course of your employment, you get allocated to a data process

code, the voice allowance will not be payable. This is not applicable for employees in various BEF

streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while

working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to

time
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of

joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice

period.

Sl. No. Document Details

1 10th standard marks card* Mandatory

2 12th Standard marks card* Mandatory

3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory

4 Relieving Letter from all organizations worked* Mandatory

5 Passport size photographs* 6 (mandatory)

6 Diploma marks cards* and certificate(if applicable) 6 (mandatory)

7 Professional Qualification marks cards* and certificate (if applicable) Mandatory

8 Post graduate mark cards* and certificate (if applicable) Mandatory

9 NSR registration number or ITPIN number or web registration number Mandatory

10 Passport** Optional

11 Driving License Optional

12 Passport/Driving License/PAN Card/Voters ID Mandatory

13 Aadhar Card*** Mandatory

*Failure to produce the document on the date of joining will entail suitable action by the Organization

including withdrawal of employment offer & termination of employment. Originals of the above

documents that you have submitted will be returned to you post verification. Under situations where the

employee works for a client which needs the employee to furnish details on his past employments, the

same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.

***Certain statutory regulations relating to employment processes (including but not limited to enrolment

to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its

employees. For this purpose, all employees are required to produce their Aadhar card details to the

Company prior to or at the time of joining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining

the Company, including but not limited to, for the purpose of validating your identity, your suitability to

the concerned employment, the address provided by you, the education details provided by you, the details

of your prior work experience (if any) and criminal checks. You expressly consent to, the Company

conducting such background checks. In this connection, you are required to furnish the documents as

mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves

the right to seek further documents in addition to the documents listed in the said section to substantiate

the details you have provided to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised

in a background check, attributable to, false information or mis-statement or misrepresentations or

omission of facts in the details provided by you, the Company reserves the right to withdraw this Offer

without notice and compensation or to take any appropriate action against you, including, but not limited

to termination of your employment.

5. National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new

benchmarks and standards in security, service & quality and in order to do this, we have maintained a

strong focus on compliance. NASSCOM, the premier industry Organization has conceived the "National

Skills Registry" that promises more effective information security standards. It aims to register employees

working in our industry on a web enabled database and uniquely identify each industry person based on

bio-metrics. You are required to complete your web registration with National Skills Registry before you

join the Company. You will also have to produce the proof of registration when you join the Company.

Failure to produce the proof of registration as acceptable to the Company on the date of joining may entail

in the withdrawal of this Letter of offer and no rights shall arise/ be enforceable by you under this Letter of

offer. The cost of your registration with National Skills Registry and the subsequent verification of your

database by Nasscom's empaneled background checkers will have to be borne by you. For more

information on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the

Company. The Company will reimburse the relocation expenses incurred by you on actuals, provided you

submit to the Company the receipts/invoices evidencing those expenses. The relocation benefits will be

recovered from you, in case you choose to leave your employment within 180 days of your joining the

Company.

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be

transferred/seconded to any of the Company's units/departments or affiliate entities/partners situated

anywhere in India or abroad. The terms and conditions relating to transfer/secondment shall be as stated in

the relevant documents executed at the time of such secondment/transfer.
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8.  Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon

successful completion of your probation. Probation can be extended for a further period at the sole

discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of

a month. If the date of joining of an employee falls between the 1st  and 15th  day (both days inclusive)

of a month, then the employee would be confirmed effective the 1st  day of the 7th  month from his/her

date of joining subject to fulfillment of all criteria related to  confirmation. If the date of joining of an

employee falls between the 16th  and the last day (both days inclusive) of a month, then the employee

would be confirmed on the 1st day of the 8 month subject to fulfillment of all criteria related to

confirmation.

During your probationary period, the Company can dispense with your services without ascribing any

reasons on giving you 30 calendar day's prior notice or basic and dearness allowance and basket of

allowances in lieu of such notice. Similarly, it will be permissible for you to resign from our services

subject to a calendar month's prior notice of your intention to do so, however, the Company may, at its

discretion, dispense with such notice and ask you to pay basic and dearness allowance and basket of

allowances in lieu of notice.  It is expressly understood and agreed between us that neither party will have

cause for complaint if the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your

probationary period.

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b)

one month's salary in lieu thereof, in case you decide to leave our services. Please note that acceptance of

payment in lieu of notice period and the issue of the relieving order is at the Company's discretion.

Similarly, the Company can terminate your services by giving 30 calendar days' notice or salary in lieu

thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary

policy of the Company, the Company can terminate your services by giving you up to 30 calendar days'

notice or payment of salary in lieu thereof.

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the

organization. Upon successful completion of a training program, which includes scoring the minimum

stipulated grades or passing the assessment and certification process as mandated for the process and the

client, you may be assigned to a process team at Organization's sole discretion. Upon failure to complete

requisite assessments and certifications, the Company is free to take suitable action as it deems fit which

can include termination of your employment.
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11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified

by the Organization from time to time. You shall execute such agreements/bonds as required by the

Organization. Based on the nature of your work and business requirements, you may be required to work

on rotational shifts. If you are required to work on rotational shifts, you will be duly intimated of the

change in your shift timings. During rotational shifts, you will continue to be bound by the provisions of

the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the

policy on night shift allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation

will have to be deducted at source as per the laws applicable from time to time and the Company does not

accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30

calendar days notice or salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapacitated from

properly performing your duties owing to ill health or accident for a period of 30 days, by giving you 15

days' notice in writing of its intention to do so. Further the Company reserves the right to terminate the

service for your failure to pass the Company's-requisite assessments and certifications as applicable.

You are liable to be summarily dismissed should you be guilty of breach of this appointment, insobriety,

addiction to drugs, dishonesty, disobedience, neglect of duty or any other misconduct under the Company's

service rules which is detrimental to the business or interests of the Company.

14. Other Terms & Conditions

a) You agree not to undertake employment, whether full-time or part-time, as the

Director/Partner/member/employee of any other company/entity engaged in any form of business activity

without the consent of the Company. The consent may be given subject to any terms and conditions that

the Company may think fit and may be withdrawn at any time at the sole discretion of the Company.

b) All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any

time.

c) You will be governed by the schemes relating to personal accident, medical insurance and transport

facilities in accordance with company regulations, as changed from time to time.

d) You will be governed by the rules and regulations of the company as applicable to your category of

employees, which may change from time to time.
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e) Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7

days of issuance. Your employment is also contingent upon your starting work with the Infosys BPM as

per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:

Mr. Dependra Mathur

SVP - Head Human Resource Development - BPM

Infosys BPM Ltd,

Building 48, 4th Floor, Section 1,

Electronic City, Hosur Road,

Bangalore -560100

 

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come.

Yours sincerely,

Dependra Mathur

SVP - Head Human Resource Development - BPM

 

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

 

Date: _________________________, 20______

 

______________________________________

Sign your name

 

 ____________________ __________________

Print your name                          Location

 

Please carry this letter with you as you would have to produce the same to the security personnel for entry

into the premises of the Company. Also, please carry with you a photo identity card and address proof that

you have (Passport, Driving License, Voters ID card etc.) which would have to be produced at the time of

joining. Failure to produce the documents as stated in original, this Offer of employment shall deemed to

be cancelled and withdrawn and no rights shall arise or enforceable by you under this Letter of Offer.
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                                                                                APPENDIX 1

COMPENSATION DETAILS

Name Ms. Gayatri Chavan

Role Designation Process Executive

Job Level 2B

Date of Joining 10-August-2022

Location of Posting PUNE, MAHARASHTRA, India

Fixed Components Amount in INR per month

Basic 11,550

Fixed Dearness Allowance (FDA) 1,100

Basket of Allowances (BOA)* 633

Sub Total 1 13,283

Statutory Components

Company Contribution to Provident Fund 1,518

Gratuity 608

Bonus 2,530

Sub Total 2 4,656

Gross Salary per month - Sub Total 1+2 17,939

Total Annual CTC 215,268

Over and above the gross salary mentioned above you will be eligible to the following allowances

provided you satisfy the conditions as laid down in Clause 1 of this letter

Voice Allowance (paid monthly on allocation to a voice process) Rs 2,500

Shift Allowance (paid monthly if you are working in night shift) As applicable

*Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance

to be split according to an individual's tax plan.
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ESI (Employee's State Insurance) may also be applicable to individual employees as per statutory

regulations. If ESI is applicable, employee will contribute 1.75% of salary as ESI contribution while the

Company will contribute 4.75% of salary as ESI contribution. Salary for the purpose of ESI calculation

includes Subtotal 1 and Bonus.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any

Gratuity amounts will be determined in strict accordance with the provisions of the Payment of Gratuity

Act, 1972 including but not limited to the minimum service periods set forth therein

Offered by: Candidate: SAP data provided by: SAP data updated by:

04-08-2022 Date: __________, 20______ Date: __________, 20______ Date: __________, 20______

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

Umashankar  N Gayatri Chavan   

______________________ 

 Print your name 

______________________ 

 Print your name 

______________________ 

 Print your name

______________________ 

 Print your name

926577         HRD

________      _________ ________      _________ ________      _________

Emp No.       Dept. Name Emp No.       Dept. Name Emp No.       Dept. Name
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                                                                                APPENDIX 2

                                                                                  Deductions*

Deduction Description Month of Deduction Approximate Amount

Mysore Accommodation
Accommodation provided in  

 Mysore during the training  

 period will be charged

13th  /14th  month 

 from joining Up to Rs. 133/day*

Transport* 

 (based on location)

The transport rates depend 

 on the distance travelled Monthly
Rs. 250* - Rs. 1085*

*The amounts mentioned above are indicative and may vary based on location of posting.

**The above amounts are subject to change.

*The first deduction mentioned above will be made in the 13th /14th month from joining. In case you

leave the company before that, this amount will be deducted from your Full & Final Settlement.
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                                                                              APPENDIX 3
Shift Definition

In Time Total Hours Out Time Shift

Shift 2 - From 2:30 PM to 5:29 PM
2:30 PM 9:15 11:45 PM 2

3:00 PM 9:15 12:15 AM 2

3:30 PM 9:15 12:45 AM 2

4:00 PM 9:15 1:15 AM 2

4:30 PM 9:15 1:45 AM 2

5:00 PM 9:15 2:15 AM 2

Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3

6:00 PM 9:15 3:15 AM 3

6:30 PM 9:15 3:45 AM 3

7:00 PM 9:15 4:15 AM 3

7:30 PM 9:15 4:45 AM 3

8:00 PM 9:15 5:15 AM 3

8:30 PM 9:15 5:45 AM 3

9:00 PM 9:15 6:15 AM 3

9:30 PM 9:15 6:45 AM 3

10:00 PM 9:15 7:15 AM 3

10:30 PM 9:15 7:45 AM 3

11:00 PM 9:15 8:15 AM 3

11:30 PM 9:15 8:45 AM 3

12:00 AM 9:15 9:15 AM 3

12:30 AM 9:15 9:45 AM 3

1:00 AM 9:15 10:15 AM 3

1:30 AM 9:15 10:45 AM 3

2:00 AM 9:15 11:15 AM 3

Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4

3:00 AM 9:15 12:15 PM 4

3:30 AM 9:15 12:45 PM 4

4:00 AM 9:15 1:15 PM 4

4:30 AM 9:15 1:45 PM 4

5:00 AM 9:15 2:15 PM 4

5:30 AM 9:15 2:45 PM 4

Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 3:15 PM 1

6:29 AM 9:15 3:44 PM 1

Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 9:45 PM 1

1:00 PM 9:15 10:15 PM 1

1:30 PM 9:15 10:45 PM 1

2:00 PM 9:15 11:15 PM 1

2:00 PM - 2:29 PM 1

Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 3:45 PM 0

7:00 AM 9:15 4:15 PM 0

7:30 AM 9:15 4:45 PM 0

8:00 AM 9:15 5:15 PM 0

8:30 AM 9:15 5:45 PM 0

9:00 AM 9:15 6:15 PM 0

9:30 AM 9:15 6:45 PM 0

10:00 AM 9:15 7:15 PM 0

10:30 AM 9:15 7:45 PM 0

11:00 AM 9:15 8:15 PM 0

11:30 AM 9:15 8:45 PM 0

12:00 PM 9:15 9:15 PM 0

12:29 PM 9:15 9:44 PM 0
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Shift Allowance Payout Scenarios

(Optional: Shift Allowance cycle is from 1st - 30th /31st of the previous month)

Shift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:

Refer appendix above for timings, this is eligible for an allowance of 600/- per month.

Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month.

Shift 3:

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.

Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month
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                                                                                APPENDIX 4

                                               ADDENDUM TO EMPLOYMENT LETTER

I, ____________________ do hereby acknowledge and confirm the following:

(1)  I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee

number ___________ effective from__________ Now, as per the presents below, I agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2)  I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various

clients of Infosys BPM (each such client hereinafter referred to as a "Customer").

(3)  In consideration of the above, I agree that for a period of six (6) months following the termination

of my employment with Infosys BPM for any reason, I will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that

customer in the twelve (12) months immediately preceding the termination of my employment with

Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with

such Named Competitor would involve me having to work with a Customer with whom I had worked in

the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their

wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii.WNS Limited

iv.Tata Consultancy Services Limited

v.Accenture Limited

vi.International Business Machine Corporation

vii.Cognizant Technology Solutions

viii.Wipro Ltd

ix.HCL Limited

Place:                                          Employee Signature:

 

Date:                                           Employee Name:

 

                                               Employee Number:

 

Acknowledged by Infosys BPM Limited:
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HRD/InfosysBPM/1005011659 August 4, 2022

Ms. Gayatri Chavan

Chavan lane,

Shiroli .pulachi

Maharashtra-111111

India

                                               STRICTLY PRIVATE & CONFIDENTIAL

Dear Gayatri,

We refer to your application for employment and the subsequent interview you had with Infosys BPM

Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the

following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining

an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the

rules and regulations in force from time to time and you will not, without our written consent, be in any

way engaged or concerned in any other business. You will, while in our employment, use your utmost

endeavor to promote the interests of the Company in all matters and will observe the utmost good faith

towards the Company and keep secret all information, which you may obtain with regard to the business

and affairs of the Company.

a) Role : Process Executive

b) Role designation : Process Executive 

c) Job Level : 2B

d) Date of Joining : 10-August-2022

e) Location of posting : PUNE, MAHARASHTRA, India

f) Gross salary per month : Rs 17939/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances 

In addition to the gross salary mentioned above, you may be eligible to the following conditional

allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of

your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and

based on your performance. If during the course of your employment, you get allocated to a data process

code, the voice allowance will not be payable. This is not applicable for employees in various BEF

streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while

working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to

time
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of

joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice

period.

Sl. No. Document Details

1 10th standard marks card* Mandatory

2 12th Standard marks card* Mandatory

3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory

4 Relieving Letter from all organizations worked* Mandatory

5 Passport size photographs* 6 (mandatory)

6 Diploma marks cards* and certificate(if applicable) 6 (mandatory)

7 Professional Qualification marks cards* and certificate (if applicable) Mandatory

8 Post graduate mark cards* and certificate (if applicable) Mandatory

9 NSR registration number or ITPIN number or web registration number Mandatory

10 Passport** Optional

11 Driving License Optional

12 Passport/Driving License/PAN Card/Voters ID Mandatory

13 Aadhar Card*** Mandatory

*Failure to produce the document on the date of joining will entail suitable action by the Organization

including withdrawal of employment offer & termination of employment. Originals of the above

documents that you have submitted will be returned to you post verification. Under situations where the

employee works for a client which needs the employee to furnish details on his past employments, the

same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.

***Certain statutory regulations relating to employment processes (including but not limited to enrolment

to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its

employees. For this purpose, all employees are required to produce their Aadhar card details to the

Company prior to or at the time of joining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining

the Company, including but not limited to, for the purpose of validating your identity, your suitability to

the concerned employment, the address provided by you, the education details provided by you, the details

of your prior work experience (if any) and criminal checks. You expressly consent to, the Company

conducting such background checks. In this connection, you are required to furnish the documents as

mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves

the right to seek further documents in addition to the documents listed in the said section to substantiate

the details you have provided to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised

in a background check, attributable to, false information or mis-statement or misrepresentations or

omission of facts in the details provided by you, the Company reserves the right to withdraw this Offer

without notice and compensation or to take any appropriate action against you, including, but not limited

to termination of your employment.

5. National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new

benchmarks and standards in security, service & quality and in order to do this, we have maintained a

strong focus on compliance. NASSCOM, the premier industry Organization has conceived the "National

Skills Registry" that promises more effective information security standards. It aims to register employees

working in our industry on a web enabled database and uniquely identify each industry person based on

bio-metrics. You are required to complete your web registration with National Skills Registry before you

join the Company. You will also have to produce the proof of registration when you join the Company.

Failure to produce the proof of registration as acceptable to the Company on the date of joining may entail

in the withdrawal of this Letter of offer and no rights shall arise/ be enforceable by you under this Letter of

offer. The cost of your registration with National Skills Registry and the subsequent verification of your

database by Nasscom's empaneled background checkers will have to be borne by you. For more

information on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the

Company. The Company will reimburse the relocation expenses incurred by you on actuals, provided you

submit to the Company the receipts/invoices evidencing those expenses. The relocation benefits will be

recovered from you, in case you choose to leave your employment within 180 days of your joining the

Company.

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be

transferred/seconded to any of the Company's units/departments or affiliate entities/partners situated

anywhere in India or abroad. The terms and conditions relating to transfer/secondment shall be as stated in

the relevant documents executed at the time of such secondment/transfer.
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8.  Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon

successful completion of your probation. Probation can be extended for a further period at the sole

discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of

a month. If the date of joining of an employee falls between the 1st  and 15th  day (both days inclusive)

of a month, then the employee would be confirmed effective the 1st  day of the 7th  month from his/her

date of joining subject to fulfillment of all criteria related to  confirmation. If the date of joining of an

employee falls between the 16th  and the last day (both days inclusive) of a month, then the employee

would be confirmed on the 1st day of the 8 month subject to fulfillment of all criteria related to

confirmation.

During your probationary period, the Company can dispense with your services without ascribing any

reasons on giving you 30 calendar day's prior notice or basic and dearness allowance and basket of

allowances in lieu of such notice. Similarly, it will be permissible for you to resign from our services

subject to a calendar month's prior notice of your intention to do so, however, the Company may, at its

discretion, dispense with such notice and ask you to pay basic and dearness allowance and basket of

allowances in lieu of notice.  It is expressly understood and agreed between us that neither party will have

cause for complaint if the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your

probationary period.

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b)

one month's salary in lieu thereof, in case you decide to leave our services. Please note that acceptance of

payment in lieu of notice period and the issue of the relieving order is at the Company's discretion.

Similarly, the Company can terminate your services by giving 30 calendar days' notice or salary in lieu

thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary

policy of the Company, the Company can terminate your services by giving you up to 30 calendar days'

notice or payment of salary in lieu thereof.

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the

organization. Upon successful completion of a training program, which includes scoring the minimum

stipulated grades or passing the assessment and certification process as mandated for the process and the

client, you may be assigned to a process team at Organization's sole discretion. Upon failure to complete

requisite assessments and certifications, the Company is free to take suitable action as it deems fit which

can include termination of your employment.
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11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified

by the Organization from time to time. You shall execute such agreements/bonds as required by the

Organization. Based on the nature of your work and business requirements, you may be required to work

on rotational shifts. If you are required to work on rotational shifts, you will be duly intimated of the

change in your shift timings. During rotational shifts, you will continue to be bound by the provisions of

the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the

policy on night shift allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation

will have to be deducted at source as per the laws applicable from time to time and the Company does not

accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30

calendar days notice or salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapacitated from

properly performing your duties owing to ill health or accident for a period of 30 days, by giving you 15

days' notice in writing of its intention to do so. Further the Company reserves the right to terminate the

service for your failure to pass the Company's-requisite assessments and certifications as applicable.

You are liable to be summarily dismissed should you be guilty of breach of this appointment, insobriety,

addiction to drugs, dishonesty, disobedience, neglect of duty or any other misconduct under the Company's

service rules which is detrimental to the business or interests of the Company.

14. Other Terms & Conditions

a) You agree not to undertake employment, whether full-time or part-time, as the

Director/Partner/member/employee of any other company/entity engaged in any form of business activity

without the consent of the Company. The consent may be given subject to any terms and conditions that

the Company may think fit and may be withdrawn at any time at the sole discretion of the Company.

b) All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any

time.

c) You will be governed by the schemes relating to personal accident, medical insurance and transport

facilities in accordance with company regulations, as changed from time to time.

d) You will be governed by the rules and regulations of the company as applicable to your category of

employees, which may change from time to time.
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e) Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7

days of issuance. Your employment is also contingent upon your starting work with the Infosys BPM as

per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:

Mr. Dependra Mathur

SVP - Head Human Resource Development - BPM

Infosys BPM Ltd,

Building 48, 4th Floor, Section 1,

Electronic City, Hosur Road,

Bangalore -560100

 

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come.

Yours sincerely,

Dependra Mathur

SVP - Head Human Resource Development - BPM

 

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

 

Date: _________________________, 20______

 

______________________________________

Sign your name

 

 ____________________ __________________

Print your name                          Location

 

Please carry this letter with you as you would have to produce the same to the security personnel for entry

into the premises of the Company. Also, please carry with you a photo identity card and address proof that

you have (Passport, Driving License, Voters ID card etc.) which would have to be produced at the time of

joining. Failure to produce the documents as stated in original, this Offer of employment shall deemed to

be cancelled and withdrawn and no rights shall arise or enforceable by you under this Letter of Offer.
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                                                                                APPENDIX 1

COMPENSATION DETAILS

Name Ms. Gayatri Chavan

Role Designation Process Executive

Job Level 2B

Date of Joining 10-August-2022

Location of Posting PUNE, MAHARASHTRA, India

Fixed Components Amount in INR per month

Basic 11,550

Fixed Dearness Allowance (FDA) 1,100

Basket of Allowances (BOA)* 633

Sub Total 1 13,283

Statutory Components

Company Contribution to Provident Fund 1,518

Gratuity 608

Bonus 2,530

Sub Total 2 4,656

Gross Salary per month - Sub Total 1+2 17,939

Total Annual CTC 215,268

Over and above the gross salary mentioned above you will be eligible to the following allowances

provided you satisfy the conditions as laid down in Clause 1 of this letter

Voice Allowance (paid monthly on allocation to a voice process) Rs 2,500

Shift Allowance (paid monthly if you are working in night shift) As applicable

*Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance

to be split according to an individual's tax plan.



Page 8 Of 12 Company Confidential Signature

__________________ 

ESI (Employee's State Insurance) may also be applicable to individual employees as per statutory

regulations. If ESI is applicable, employee will contribute 1.75% of salary as ESI contribution while the

Company will contribute 4.75% of salary as ESI contribution. Salary for the purpose of ESI calculation

includes Subtotal 1 and Bonus.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any

Gratuity amounts will be determined in strict accordance with the provisions of the Payment of Gratuity

Act, 1972 including but not limited to the minimum service periods set forth therein

Offered by: Candidate: SAP data provided by: SAP data updated by:

04-08-2022 Date: __________, 20______ Date: __________, 20______ Date: __________, 20______

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

Umashankar  N Gayatri Chavan   

______________________ 

 Print your name 

______________________ 

 Print your name 

______________________ 

 Print your name

______________________ 

 Print your name

926577         HRD

________      _________ ________      _________ ________      _________

Emp No.       Dept. Name Emp No.       Dept. Name Emp No.       Dept. Name
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                                                                                APPENDIX 2

                                                                                  Deductions*

Deduction Description Month of Deduction Approximate Amount

Mysore Accommodation
Accommodation provided in  

 Mysore during the training  

 period will be charged

13th  /14th  month 

 from joining Up to Rs. 133/day*

Transport* 

 (based on location)

The transport rates depend 

 on the distance travelled Monthly
Rs. 250* - Rs. 1085*

*The amounts mentioned above are indicative and may vary based on location of posting.

**The above amounts are subject to change.

*The first deduction mentioned above will be made in the 13th /14th month from joining. In case you

leave the company before that, this amount will be deducted from your Full & Final Settlement.
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                                                                              APPENDIX 3
Shift Definition

In Time Total Hours Out Time Shift

Shift 2 - From 2:30 PM to 5:29 PM
2:30 PM 9:15 11:45 PM 2

3:00 PM 9:15 12:15 AM 2

3:30 PM 9:15 12:45 AM 2

4:00 PM 9:15 1:15 AM 2

4:30 PM 9:15 1:45 AM 2

5:00 PM 9:15 2:15 AM 2

Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3

6:00 PM 9:15 3:15 AM 3

6:30 PM 9:15 3:45 AM 3

7:00 PM 9:15 4:15 AM 3

7:30 PM 9:15 4:45 AM 3

8:00 PM 9:15 5:15 AM 3

8:30 PM 9:15 5:45 AM 3

9:00 PM 9:15 6:15 AM 3

9:30 PM 9:15 6:45 AM 3

10:00 PM 9:15 7:15 AM 3

10:30 PM 9:15 7:45 AM 3

11:00 PM 9:15 8:15 AM 3

11:30 PM 9:15 8:45 AM 3

12:00 AM 9:15 9:15 AM 3

12:30 AM 9:15 9:45 AM 3

1:00 AM 9:15 10:15 AM 3

1:30 AM 9:15 10:45 AM 3

2:00 AM 9:15 11:15 AM 3

Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4

3:00 AM 9:15 12:15 PM 4

3:30 AM 9:15 12:45 PM 4

4:00 AM 9:15 1:15 PM 4

4:30 AM 9:15 1:45 PM 4

5:00 AM 9:15 2:15 PM 4

5:30 AM 9:15 2:45 PM 4

Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 3:15 PM 1

6:29 AM 9:15 3:44 PM 1

Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 9:45 PM 1

1:00 PM 9:15 10:15 PM 1

1:30 PM 9:15 10:45 PM 1

2:00 PM 9:15 11:15 PM 1

2:00 PM - 2:29 PM 1

Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 3:45 PM 0

7:00 AM 9:15 4:15 PM 0

7:30 AM 9:15 4:45 PM 0

8:00 AM 9:15 5:15 PM 0

8:30 AM 9:15 5:45 PM 0

9:00 AM 9:15 6:15 PM 0

9:30 AM 9:15 6:45 PM 0

10:00 AM 9:15 7:15 PM 0

10:30 AM 9:15 7:45 PM 0

11:00 AM 9:15 8:15 PM 0

11:30 AM 9:15 8:45 PM 0

12:00 PM 9:15 9:15 PM 0

12:29 PM 9:15 9:44 PM 0
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Shift Allowance Payout Scenarios

(Optional: Shift Allowance cycle is from 1st - 30th /31st of the previous month)

Shift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:

Refer appendix above for timings, this is eligible for an allowance of 600/- per month.

Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month.

Shift 3:

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.

Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month
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                                                                                APPENDIX 4

                                               ADDENDUM TO EMPLOYMENT LETTER

I, ____________________ do hereby acknowledge and confirm the following:

(1)  I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee

number ___________ effective from__________ Now, as per the presents below, I agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2)  I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various

clients of Infosys BPM (each such client hereinafter referred to as a "Customer").

(3)  In consideration of the above, I agree that for a period of six (6) months following the termination

of my employment with Infosys BPM for any reason, I will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that

customer in the twelve (12) months immediately preceding the termination of my employment with

Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with

such Named Competitor would involve me having to work with a Customer with whom I had worked in

the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their

wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii.WNS Limited

iv.Tata Consultancy Services Limited

v.Accenture Limited

vi.International Business Machine Corporation

vii.Cognizant Technology Solutions

viii.Wipro Ltd

ix.HCL Limited

Place:                                          Employee Signature:

 

Date:                                           Employee Name:

 

                                               Employee Number:

 

Acknowledged by Infosys BPM Limited:
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HRD/InfosysBPM/1003341436 August 4, 2022

Ms. Yogita Patil

At post padali

Tal-hatkanangale

Kolhapur-11111111

India

                                               STRICTLY PRIVATE & CONFIDENTIAL

Dear Yogita,

We refer to your application for employment and the subsequent interview you had with Infosys BPM

Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the

following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining

an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the

rules and regulations in force from time to time and you will not, without our written consent, be in any

way engaged or concerned in any other business. You will, while in our employment, use your utmost

endeavor to promote the interests of the Company in all matters and will observe the utmost good faith

towards the Company and keep secret all information, which you may obtain with regard to the business

and affairs of the Company.

a) Role : Process Executive

b) Role designation : Junior Accountant 

c) Job Level : 2B

d) Date of Joining : 10-August-2022

e) Location of posting : PUNE, MAHARASHTRA, India

f) Gross salary per month : Rs 17939/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances 

In addition to the gross salary mentioned above, you may be eligible to the following conditional

allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of

your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and

based on your performance. If during the course of your employment, you get allocated to a data process

code, the voice allowance will not be payable. This is not applicable for employees in various BEF

streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while

working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to

time
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2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and two photocopies of the following documents on the date of

joining the Company. In case of any discrepancy found in the documents/details furnished, the company

reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice

period.

Sl. No. Document Details

1 10th standard marks card* Mandatory

2 12th Standard marks card* Mandatory

3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory

4 Relieving Letter from all organizations worked* Mandatory

5 Passport size photographs* 6 (mandatory)

6 Diploma marks cards* and certificate(if applicable) 6 (mandatory)

7 Professional Qualification marks cards* and certificate (if applicable) Mandatory

8 Post graduate mark cards* and certificate (if applicable) Mandatory

9 NSR registration number or ITPIN number or web registration number Mandatory

10 Passport** Optional

11 Driving License Optional

12 Passport/Driving License/PAN Card/Voters ID Mandatory

13 Aadhar Card*** Mandatory

*Failure to produce the document on the date of joining will entail suitable action by the Organization

including withdrawal of employment offer & termination of employment. Originals of the above

documents that you have submitted will be returned to you post verification. Under situations where the

employee works for a client which needs the employee to furnish details on his past employments, the

same will need to be provided.

**The Company reserves the right to initiate background verification (BGV) for all employees.

***Certain statutory regulations relating to employment processes (including but not limited to enrolment

to Employee's Provident Fund Scheme) mandate the employer to produce Aadhar card details of its

employees. For this purpose, all employees are required to produce their Aadhar card details to the

Company prior to or at the time of joining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining

the Company, including but not limited to, for the purpose of validating your identity, your suitability to

the concerned employment, the address provided by you, the education details provided by you, the details

of your prior work experience (if any) and criminal checks. You expressly consent to, the Company

conducting such background checks. In this connection, you are required to furnish the documents as

mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves

the right to seek further documents in addition to the documents listed in the said section to substantiate

the details you have provided to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised

in a background check, attributable to, false information or mis-statement or misrepresentations or

omission of facts in the details provided by you, the Company reserves the right to withdraw this Offer

without notice and compensation or to take any appropriate action against you, including, but not limited

to termination of your employment.

5. National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new

benchmarks and standards in security, service & quality and in order to do this, we have maintained a

strong focus on compliance. NASSCOM, the premier industry Organization has conceived the "National

Skills Registry" that promises more effective information security standards. It aims to register employees

working in our industry on a web enabled database and uniquely identify each industry person based on

bio-metrics. You are required to complete your web registration with National Skills Registry before you

join the Company. You will also have to produce the proof of registration when you join the Company.

Failure to produce the proof of registration as acceptable to the Company on the date of joining may entail

in the withdrawal of this Letter of offer and no rights shall arise/ be enforceable by you under this Letter of

offer. The cost of your registration with National Skills Registry and the subsequent verification of your

database by Nasscom's empaneled background checkers will have to be borne by you. For more

information on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the

Company. The Company will reimburse the relocation expenses incurred by you on actuals, provided you

submit to the Company the receipts/invoices evidencing those expenses. The relocation benefits will be

recovered from you, in case you choose to leave your employment within 180 days of your joining the

Company.

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be

transferred/seconded to any of the Company's units/departments or affiliate entities/partners situated

anywhere in India or abroad. The terms and conditions relating to transfer/secondment shall be as stated in

the relevant documents executed at the time of such secondment/transfer.
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8.  Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon

successful completion of your probation. Probation can be extended for a further period at the sole

discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of

a month. If the date of joining of an employee falls between the 1st  and 15th  day (both days inclusive)

of a month, then the employee would be confirmed effective the 1st  day of the 7th  month from his/her

date of joining subject to fulfillment of all criteria related to  confirmation. If the date of joining of an

employee falls between the 16th  and the last day (both days inclusive) of a month, then the employee

would be confirmed on the 1st day of the 8 month subject to fulfillment of all criteria related to

confirmation.

During your probationary period, the Company can dispense with your services without ascribing any

reasons on giving you 30 calendar day's prior notice or basic and dearness allowance and basket of

allowances in lieu of such notice. Similarly, it will be permissible for you to resign from our services

subject to a calendar month's prior notice of your intention to do so, however, the Company may, at its

discretion, dispense with such notice and ask you to pay basic and dearness allowance and basket of

allowances in lieu of notice.  It is expressly understood and agreed between us that neither party will have

cause for complaint if the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your

probationary period.

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b)

one month's salary in lieu thereof, in case you decide to leave our services. Please note that acceptance of

payment in lieu of notice period and the issue of the relieving order is at the Company's discretion.

Similarly, the Company can terminate your services by giving 30 calendar days' notice or salary in lieu

thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary

policy of the Company, the Company can terminate your services by giving you up to 30 calendar days'

notice or payment of salary in lieu thereof.

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the

organization. Upon successful completion of a training program, which includes scoring the minimum

stipulated grades or passing the assessment and certification process as mandated for the process and the

client, you may be assigned to a process team at Organization's sole discretion. Upon failure to complete

requisite assessments and certifications, the Company is free to take suitable action as it deems fit which

can include termination of your employment.



Page 5 Of 12 Company Confidential Signature

__________________ 

11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified

by the Organization from time to time. You shall execute such agreements/bonds as required by the

Organization. Based on the nature of your work and business requirements, you may be required to work

on rotational shifts. If you are required to work on rotational shifts, you will be duly intimated of the

change in your shift timings. During rotational shifts, you will continue to be bound by the provisions of

the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the

policy on night shift allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation

will have to be deducted at source as per the laws applicable from time to time and the Company does not

accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30

calendar days notice or salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapacitated from

properly performing your duties owing to ill health or accident for a period of 30 days, by giving you 15

days' notice in writing of its intention to do so. Further the Company reserves the right to terminate the

service for your failure to pass the Company's-requisite assessments and certifications as applicable.

You are liable to be summarily dismissed should you be guilty of breach of this appointment, insobriety,

addiction to drugs, dishonesty, disobedience, neglect of duty or any other misconduct under the Company's

service rules which is detrimental to the business or interests of the Company.

14. Other Terms & Conditions

a) You agree not to undertake employment, whether full-time or part-time, as the

Director/Partner/member/employee of any other company/entity engaged in any form of business activity

without the consent of the Company. The consent may be given subject to any terms and conditions that

the Company may think fit and may be withdrawn at any time at the sole discretion of the Company.

b) All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any

time.

c) You will be governed by the schemes relating to personal accident, medical insurance and transport

facilities in accordance with company regulations, as changed from time to time.

d) You will be governed by the rules and regulations of the company as applicable to your category of

employees, which may change from time to time.
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e) Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7

days of issuance. Your employment is also contingent upon your starting work with the Infosys BPM as

per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:

Mr. Dependra Mathur

SVP - Head Human Resource Development - BPM

Infosys BPM Ltd,

Building 48, 4th Floor, Section 1,

Electronic City, Hosur Road,

Bangalore -560100

 

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come.

Yours sincerely,

Dependra Mathur

SVP - Head Human Resource Development - BPM

 

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

 

Date: _________________________, 20______

 

______________________________________

Sign your name

 

 ____________________ __________________

Print your name                          Location

 

Please carry this letter with you as you would have to produce the same to the security personnel for entry

into the premises of the Company. Also, please carry with you a photo identity card and address proof that

you have (Passport, Driving License, Voters ID card etc.) which would have to be produced at the time of

joining. Failure to produce the documents as stated in original, this Offer of employment shall deemed to

be cancelled and withdrawn and no rights shall arise or enforceable by you under this Letter of Offer.
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                                                                                APPENDIX 1

COMPENSATION DETAILS

Name Ms. Yogita Patil

Role Designation Junior Accountant

Job Level 2B

Date of Joining 10-August-2022

Location of Posting PUNE, MAHARASHTRA, India

Fixed Components Amount in INR per month

Basic 11,550

Fixed Dearness Allowance (FDA) 1,100

Basket of Allowances (BOA)* 633

Sub Total 1 13,283

Statutory Components

Company Contribution to Provident Fund 1,518

Gratuity 608

Bonus 2,530

Sub Total 2 4,656

Gross Salary per month - Sub Total 1+2 17,939

Total Annual CTC 215,268

Over and above the gross salary mentioned above you will be eligible to the following allowances

provided you satisfy the conditions as laid down in Clause 1 of this letter

Voice Allowance (paid monthly on allocation to a voice process) Rs 2,500

Shift Allowance (paid monthly if you are working in night shift) As applicable

*Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance

to be split according to an individual's tax plan.
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ESI (Employee's State Insurance) may also be applicable to individual employees as per statutory

regulations. If ESI is applicable, employee will contribute 1.75% of salary as ESI contribution while the

Company will contribute 4.75% of salary as ESI contribution. Salary for the purpose of ESI calculation

includes Subtotal 1 and Bonus.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any

Gratuity amounts will be determined in strict accordance with the provisions of the Payment of Gratuity

Act, 1972 including but not limited to the minimum service periods set forth therein

Offered by: Candidate: SAP data provided by: SAP data updated by:

04-08-2022 Date: __________, 20______ Date: __________, 20______ Date: __________, 20______

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

______________________ 

 Sign your name 

Umashankar  N Yogita Patil   

______________________ 

 Print your name 

______________________ 

 Print your name 

______________________ 

 Print your name

______________________ 

 Print your name

926577         HRD

________      _________ ________      _________ ________      _________

Emp No.       Dept. Name Emp No.       Dept. Name Emp No.       Dept. Name
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                                                                                APPENDIX 2

                                                                                  Deductions*

Deduction Description Month of Deduction Approximate Amount

Mysore Accommodation
Accommodation provided in  

 Mysore during the training  

 period will be charged

13th  /14th  month 

 from joining Up to Rs. 133/day*

Transport* 

 (based on location)

The transport rates depend 

 on the distance travelled Monthly
Rs. 250* - Rs. 1085*

*The amounts mentioned above are indicative and may vary based on location of posting.

**The above amounts are subject to change.

*The first deduction mentioned above will be made in the 13th /14th month from joining. In case you

leave the company before that, this amount will be deducted from your Full & Final Settlement.
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                                                                              APPENDIX 3
Shift Definition

In Time Total Hours Out Time Shift

Shift 2 - From 2:30 PM to 5:29 PM
2:30 PM 9:15 11:45 PM 2

3:00 PM 9:15 12:15 AM 2

3:30 PM 9:15 12:45 AM 2

4:00 PM 9:15 1:15 AM 2

4:30 PM 9:15 1:45 AM 2

5:00 PM 9:15 2:15 AM 2

Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3

6:00 PM 9:15 3:15 AM 3

6:30 PM 9:15 3:45 AM 3

7:00 PM 9:15 4:15 AM 3

7:30 PM 9:15 4:45 AM 3

8:00 PM 9:15 5:15 AM 3

8:30 PM 9:15 5:45 AM 3

9:00 PM 9:15 6:15 AM 3

9:30 PM 9:15 6:45 AM 3

10:00 PM 9:15 7:15 AM 3

10:30 PM 9:15 7:45 AM 3

11:00 PM 9:15 8:15 AM 3

11:30 PM 9:15 8:45 AM 3

12:00 AM 9:15 9:15 AM 3

12:30 AM 9:15 9:45 AM 3

1:00 AM 9:15 10:15 AM 3

1:30 AM 9:15 10:45 AM 3

2:00 AM 9:15 11:15 AM 3

Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4

3:00 AM 9:15 12:15 PM 4

3:30 AM 9:15 12:45 PM 4

4:00 AM 9:15 1:15 PM 4

4:30 AM 9:15 1:45 PM 4

5:00 AM 9:15 2:15 PM 4

5:30 AM 9:15 2:45 PM 4

Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 3:15 PM 1

6:29 AM 9:15 3:44 PM 1

Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 9:45 PM 1

1:00 PM 9:15 10:15 PM 1

1:30 PM 9:15 10:45 PM 1

2:00 PM 9:15 11:15 PM 1

2:00 PM - 2:29 PM 1

Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 3:45 PM 0

7:00 AM 9:15 4:15 PM 0

7:30 AM 9:15 4:45 PM 0

8:00 AM 9:15 5:15 PM 0

8:30 AM 9:15 5:45 PM 0

9:00 AM 9:15 6:15 PM 0

9:30 AM 9:15 6:45 PM 0

10:00 AM 9:15 7:15 PM 0

10:30 AM 9:15 7:45 PM 0

11:00 AM 9:15 8:15 PM 0

11:30 AM 9:15 8:45 PM 0

12:00 PM 9:15 9:15 PM 0

12:29 PM 9:15 9:44 PM 0
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Shift Allowance Payout Scenarios

(Optional: Shift Allowance cycle is from 1st - 30th /31st of the previous month)

Shift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:

Refer appendix above for timings, this is eligible for an allowance of 600/- per month.

Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month.

Shift 3:

Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.

Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month
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                                                                                APPENDIX 4

                                               ADDENDUM TO EMPLOYMENT LETTER

I, ____________________ do hereby acknowledge and confirm the following:

(1)  I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee

number ___________ effective from__________ Now, as per the presents below, I agree to the terms

herein, and acknowledge that this is a material condition of my employment with Infosys BPM.

(2)  I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various

clients of Infosys BPM (each such client hereinafter referred to as a "Customer").

(3)  In consideration of the above, I agree that for a period of six (6) months following the termination

of my employment with Infosys BPM for any reason, I will not:

a.accept any offer of employment from any Customer, where I had worked in an official capacity with that

customer in the twelve (12) months immediately preceding the termination of my employment with

Infosys BPM;

b.accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with

such Named Competitor would involve me having to work with a Customer with whom I had worked in

the twelve (12) months immediately preceding the termination of my employment with Infosys BPM.

For the purposes of this Addendum,"Named Competitor" shall mean the following entities and their

wholly owned subsidiaries:

i.Tech Mahindra Limited

ii.Genpact Limited

iii.WNS Limited

iv.Tata Consultancy Services Limited

v.Accenture Limited

vi.International Business Machine Corporation

vii.Cognizant Technology Solutions

viii.Wipro Ltd

ix.HCL Limited

Place:                                          Employee Signature:

 

Date:                                           Employee Name:

 

                                               Employee Number:

 

Acknowledged by Infosys BPM Limited:
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REWARDS AND BENEFITS ANNEXURE- LEVEL 2/LEVEL 3

This document will guide you through the rewards and benefits that you are entitled to as an employee. For full

details,  please refer to the policies in the company Intranet (Panorama). In case you need clarification on any of the

points mentioned below, please get in touch with your recruiter.

LONG TERM BENEFITS

1)   Health Insurance Policy (HIP)

This policy provides Cashless Hospitalization benefit to you and your dependents who are covered. This scheme covers

a maximum of four family members including yourself.  You are automatically covered under the scheme but should

necessarily nominate immediate family first,  in order mentioned below:

  Spouse

  Dependent children - Unmarried children beloew 22 years with no income

The total Health Insurance coverage is Rs.400,000 per family of 4 members (Standard Plan).

2)   Life Insurance and Accident Insurance Coverage

Infosys BPM provides Life Insurance and Accident Insurance Coverage to all its employees at a cost effective rate.

You will be covered under the scheme and the insurance premium will be deducted from your salary on a monthly

basis.  The coverage figures are as mentioned below.

Total cover as per coverage

Employee' s Deposit Linked

Insurance (EDLI)

Accident Insurance Life Insurance Total Cover

4,00,000 30,00,000 28,00,000 62,00,000

3)   Gratuity

Gratuity is payable for continuous and meritorious service to the company. Your eligibility and the final pay out of

any Gratuity amounts will be determined in strict accordance with the provisions of the Payment of Gratuity Act,  1972

including but not limited to the minimum service periods set forth therein.

4)   Variable Pay

Level 3 employees are entitled to Variable Pay as per the Variable Pay Plan. The payout of Variable Pay is based on

individual and company performance. It is paid out quarterly based on last performance appraisal ratings and prorated

to the time the individual has spent in the Company.
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LOANS AND ADVANCES

1) Personal Loan

This is an interest free loan extended to employees to meet personal needs.

Eligibility -  Up to a maximum of 3 months Basic and Dearness Allowance.

The loan can be taken only on confirmation and completion of 1 year of employement with the Organization

and completion of bond formalities(where applicable).

The interest differential on such a loan is considered part of the taxable income of the employee as per the

Income Tax rules of India.

2) Salary Advance

  This benefit is extended to employees to meet their immediate personal requirements.

  Eligibility - Up to a maximum of 1 month' s Fixed Salary. (Fixed salary is defined in the policy).

  All employees who have received one month' s salary are eligible for this loan.

3) Medical Emergency Advance

  Medical Emergency Advance is given to employees to assist in medical emergencies.

  Eligibility - Up to a maximum of 3 month' s Fixed Salary (Fixed Salary is defined in the Policy).

  It is applicable on confirmation.

  An emergency situation is as defined below-

 1)   Emergency Medical treatment for family members (spouse, dependant parents/children).

 2)   Death / Bereavement in the family.

 3)   Sudden Hospitalization of the employee or dependents due to Accident.

REIMBURSEMENTS

1) New Hire Relocation Policy

  Under this policy, expenses towards relocating to place of posting are reimbursed.

  Entitlements :  Maximum of Rs 2,000/-

  Costs reimbursed :

 Travel cost by the shortest route from the current location to the Infosys BPM location (maximum to

   the extent eligible under travel policy) if the employee directly joins at the Infosys BPM location.

 Travel cost by the shortest route by 3AC Train or bus from Mysore to the place of posting if the

  employee joins at ILI, Mysore and then relocates to the place of final posting.

 Accommodation provided by the company at the location of final posting for one week.

Costs incurred directly by the Company on above will be adjusted from the entitlement.

  The relocation expenses should be submitted for reimbursement within a maximum of 90 days from the date

of

   joining of the employee.

  Reimbursement for the above expenses will be only for vouchers over and above Rs.1000 up to the limits

   defined above.

For employees joining at ILI Mysore, training accommodation will be provided for the duration at a predetermined

rate which will be deducted from salary.



CAREER BENEFITS

1) Higher Education Program(HEP)

The HEP program of the company gives you an opportunity to address your career aspirations by offering

opportunities for higher education. You can upgrade your skills and competencies through selected channels.  The

company encourages and facilitates this process through ongoing addition of courses and reimbursement of portion of

fees.

Please refer to the policy for details on courses and Universities covered and also on the extent of reimbursements.

2) Internal Job Posting(IJP)

Infosys BPM gives opportunities to all its employees for development and career advancement vertically and laterally,

through promotion/progression and lateral movements. You can apply for an IJP provided you meet the eligibility

requirements as specified in the IJP policy prevalent at that time.

Note: All benefits listed above are subject to the terms and conditions laid out in the respective policy.

All policies are subject to amendment at the discretion of the company and would be effective from the date of

amendment specified in the policy.
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Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com g260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
                   M. Sc. B.Ed. 

                           I/c Prin. Dr. R.B.Bhuyekar 
                                           M.A., M. Phil., Ph.D.(HIndi)  

Ref. No.GKG/             /2023-2024                                     Date – 21/04/2023 

 

To, 

Sandeep Singh  

Executive (Verifications) 

AMS Inform Pvt. Ltd. 

ASSOTECH BUSINESS CRESTERRA, 

Unit No. 1111-1117 Tower # 1Plot 22, 

Sector 135, Uttar Pradesh 

 India 

 

 

 Sub :- Verification of Education Information  
 

 Ref :- Your By Mail dt. 03 April, 2023 
 

Dear Sir / Madam, 

               

 With reference to your By Mail dt. 03 April, 2023 the Education 

Information of  Sachin Vilasrao More   mentioned in your letter is verified and 

found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 

http://www.gkgcollege.com/


 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Sachin Vilasrao More More Sachin Vilasrao 

Course Name Bachelor of Arts 
Bachelor of Arts 

 

College Name 
Gopal Krishna Gokhale 

College, Kolhapur 

Gopal Krishna Gokhale 
College, Kolhapur 

University Name Shivaji University,Kolhapur Shivaji University, Kolhapur 

Roll Number/ Reg. 

No./Enrollment number/ 

Seat No. 

14860 

30198 

B.A.III Year  
Seat No.30198 

 

Year of Passing/ End Date  
1990 

1991 
April   1991 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 

Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 
 

 

mailto:Gkgcollege1950@gmail.com


 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com g260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
                   M. Sc. B.Ed. 

                           I/c Prin. Dr. R.B.Bhuyekar 
                                           M.A., M. Phil., Ph.D.(HIndi)  

Ref. No.GKG/             /2022-2023                                     Date - 25/02/2023 

 

To, 

Sandeep Singh  

Executive (Verifications) 

AMS Inform Pvt. Ltd. 

ASSOTECH BUSINESS CRESTERRA, 

Unit No. 1111-1117 Tower # 1Plot 22, 

Sector 135, Uttar Pradesh 

 India 

 

 

 Sub :- Verification of Education Information  
 

 Ref :- Your By Mail dt. 25 February, 2023 
 

Dear Sir / Madam, 

               

 With reference to your By Mail dt. 25 February, 2023 the Education 

Information of  Sachin Vilasrao More   mentioned in your letter is verified and 

found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 

http://www.gkgcollege.com/


 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Sachin Vilasrao More More Sachin Vilasrao 

Course Name Bachelor of Arts 
Bachelor of Arts 

 

College Name 
Gopal Krishna Gokhale 

College, Kolhapur 

Gopal Krishna Gokhale 
College, Kolhapur 

University Name Shivaji University,Kolhapur Shivaji University, Kolhapur 

Roll Number/ Reg. 

No./Enrollment number/ 

Seat No. 

14860 
Seat No.14860 

 

Year of Passing/ End Date  1990 April  /May 1990 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 
Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 

mailto:Gkgcollege1950@gmail.com


 

 

 

 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com g260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
                  M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 24/02/2023 

 

To, 

Mohini Chilap  

Associate Consultant  

KPMG Assurance and Consulting Services LLP 

3rd Floor, Building No. 7, Commerzone, 

Samrat Ashok Path, Off Airport Road, 

Yerwada,  

Pune – 411006. 

 

 Sub :- Verification of Education Information  
 

 Ref :- Your By Mail dt. 20 February, 2023 
 

Dear Sir / Madam, 

               

 With reference to your By Post dt. 20 February, 2023 the Education 

Information of  Chougule Rohan Prabhakar   mentioned in your letter is 

verified and found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 

http://www.gkgcollege.com/


 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Chougule Rohan Prabhakar Chougule Rohan Prabhakar 

Course Name Bachelor of Science  
Bachelor of Science 

 

College Name 
Gopal Krishna Gokhale 

College, Kolhapur 

Gopal Krishna Gokhale 
College, Kolhapur 

University Name Shivaji University,Kolhapur Shivaji University, Kolhapur 

Roll Number/ Reg. 

No./Enrollment number/ 

Seat No. 

2014015500504532 
PRN No.2013015500567562 

 

Year of Passing/ End Date  2016 March - 2016 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 
Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 

 

mailto:Gkgcollege1950@gmail.com


 

 

 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com g260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
                  M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 22/02/2023 

 

To, 

Sunny Kumar EDU 
Mob- 8766351537 
Background Verification Team 
Securitas India 
E-Mail: Education.verification@securitas-india.com 

 
 Sub :- Verification of Education Information  

 
 Ref :- Your By E-Mail dt. 17 February, 2023 
 

Dear Sir / Madam, 

               

 With reference to your By E-Mail dt. 17 February, 2023 the 

Education Information of  Mali Snehal Subhash   mentioned in your letter is 

verified and found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 

http://www.gkgcollege.com/
javascript:void(0);


 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Mali Snehal Subhash Mali Snehal Subhash 

Course Name Bachelor of Science  
Bachelor of Science 

 

College Name 
Gopal Krishna Gokhale 

College, Kolhapur 

Gopal Krishna Gokhale 
College, Kolhapur 

University Name Shivaji University,Kolhapur Shivaji University, Kolhapur 

Roll Number/ Reg. 

No./Enrollment number/ 

Seat No. 

Roll No.2014015500504532 
PRN No.2014015500504532 

 

Year of Passing/ End Date  2017 March - 2017 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 
Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 

 

mailto:Gkgcollege1950@gmail.com


 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com g260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
                  M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 22/02/2023 

 

To, 

Karuna Jadhav, 
Analyst  
KPMG Assurance and Consulting Services LLP 
3rd Floor, Building No.7, Commerzone, 
Samrat Ashok Path, Off Airport Road, Yerwada. 
Pune – 411006. 
 
 
 
 Sub :- Verification of Education Information  

 
 Ref :- Your By E-Mail dt. 22 February, 2023 
 

Dear Sir / Madam, 

               

 With reference to your By E-Mail dt. 22 February, 2023 the 

Education Information of  Salokhe Vijay Mohan   mentioned in your letter is 

verified and found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 

http://www.gkgcollege.com/


 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Salokhe Vijay Mohan Salokhe Vijay Mohan 

Father Name Mohan Dinkar Salokhe  Mohan Salokhe 

Date of Birth 16/10/1991 16/10/1991 

Course Name 
Bachelor of Commerce 

(B.Com.)  

Bachelor of Commerce B.Com. 
 

College Name 
Gopal Krishna Gokhale 

College, Kolhapur 
Gopal Krishna Gokhale 

College, Kolhapur 

University Name Shivaji University,Kolhapur Shivaji University, Kolhapur 

Roll Number/ Reg. 

No./Enrollment number/ 

Seat No. 

7735/PRN.1004145672 
Seat No.7735 

PRN.1004145672 
2009015500176393 

Year of Passing/ End Date  2012 March - 2012 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 
Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 

 

 

 

 

 

 

 

 

 

mailto:Gkgcollege1950@gmail.com


 

 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com g260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
                  M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 31/01/2023 

 

To, 

Wipno Business Solutions 
56, Wakilganj Chowk, Gouri Bazar, 
Deoria,  
Uttar Pradesh – 274202 
 
 
 Sub :- Verification of Education Information  

 
 Ref :- Your By E-Mail dt. 28 January, 2023 
 

Dear Sir / Madam, 

               

 With reference to your By E-Mail dt. 28 January, 2023 the 

Education Information of  Trupti Ashok Thorat  mentioned in your letter is 

verified and found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 
 
 

http://www.gkgcollege.com/


 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Trupti Ashok Thorat Trupti Ashok Thorat  

Course Name Bachelor of Science  
Bachelor of Science 

 

College Name 
Gopal Krishna Gokhale 

College, Kolhapur 
Gopal Krishna Gokhale 

College, Kolhapur 

University Name Shivaji University,Kolhapur Shivaji University, Kolhapur 

Registration Number /Roll 

No. / Seat No 
2012015500595874  PRN No. 2012015500595874 

Year of Passing/ End Date  2015 March - 2015 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 
Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 

 

mailto:Gkgcollege1950@gmail.com


 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com g260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
                  M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 13/01/2023 

 

To, 

Shivali Singh, 
Analyst | Forensic-PEBC, 
KPMG Assurance and Consulting Services LLP 
3rd Floor, Building No. 7, Cumbersome, 
Samrat Ashok Path, Off Airport Road,  
Yerawada, 
Pune – 411006 
 
 Sub :- Verification of Education Information  

 
 Ref :- Your By E-Mail dt. 30 January, 2023 
 

Dear Sir / Madam, 

               

 With reference to your By E-Mail dt. 30 January, 2023 the 

Education Information of  Akshay Sunil Varadkar  mentioned in your letter is 

verified and found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 
 

http://www.gkgcollege.com/


 
 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Akshay Varadkar Akshay Sunil Varadkar 

Father’s Name Sunil Sunil 

Date of Birth 14/01/1995 14/01/1995 

Qualification with 

specialization 
Bachelor of Science (B.Sc.) 

Bachelor of Science (B.Sc.) 

Zoology 

College Name 
Gopal Krishna Gokhale 

College, Kolhapur 

Gopal Krishna Gokhale 
College, Kolhapur 

University Name Shivaji University,Kolhapur Shivaji University, Kolhapur 

Registration Number /Roll 

No. / Seat No 
2013015500561654  PRN No.2013015500561654 

Year of Passing/ End Date  2016 March - 2016 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 

Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 
 
 
 

mailto:Gkgcollege1950@gmail.com


 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com g260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
                  M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 13/01/2023 

 
To, 
Verification Executive\ 
Priyanka B P –  
Global Screening Services (Bangalore)  Pvt.  Ltd. 
Bangalore. 
 

 
 Sub :- Verification of Education Information  

 
 Ref :- Your By Letter dt. 06 January, 2022 
 

Dear Sir / Madam, 

               

 With reference to your By Letter dt. 06 January, 2022  the Education 

Information of  Patil Akshay Ashok  mentioned in your letter is verified and 

found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 
 
 
 

http://www.gkgcollege.com/


Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Patil Akshay Ashok Patil Akshay Ashok 

Degree Name Master of Science in Geology  Master of Science in Geology 

College Name 
Gopal Krishna Gokhale 

College, Kolhapur 
Gopal Krishna Gokhale 

College, Kolhapur 

University Name Shivaji University,Kolhapur Shivaji University, Kolhapur 

Registration Number /Roll 

No. / Seat No 
2017024000  PRN No.2017024000 

Year of Passing/ End Date  2019 March - 2019 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 
Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 

 
 
 
 
 
 
 
 
 

 

 

mailto:Gkgcollege1950@gmail.com


 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com g260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
                  M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 18/11/2022 

 

To, 
Rachana Jadhav, 
Trainee Associate  
Integrity Verification 
Services. 

 
 

 Sub :- Verification of Education Information  
 

 Ref :- Your By E-mail dt. 18 November 2022 
 

Dear Sir / Madam, 

               

 With reference to your By E-Mail dt. 18 November 2022  the 

Education Information of  Sumit Umesh Shirke  mentioned in your letter is 

verified and found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 
 
 
 

http://www.gkgcollege.com/


Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Sumit Umesh Shirke Sumit Umesh Shirke 

Degree Name Bachelor Of Commerce  Bachelor Of Commerce  

College Name 
Gopal Krishna Gokhale 

College, Kolhapur 
Gopal Krishna Gokhale 

College, Kolhapur 

University Name Shivaji University  Shivaji University, Kolhapur 

Registration Number /Roll 

No. / Seat No 
44132  Seat No. 44132 

Reg. Num 2010015500846786 PRN. No. 2010015500846786 

Year of Passing/ End Date  2013 April - 2013 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 
Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 

 

 

 

 

 

 

 

 

 

 

 

mailto:Gkgcollege1950@gmail.com


 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com g260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
                  M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 02/11/2022 

 

To, 
Karuna Jadhav, 
KPMG Assurance and Consulting Services LLP 
3rd Floor, Building No.7, Commerzone, 
Samrath Ashok Path, Off Airport Road, 
Yerwada, 
Pune - 411006 

 
 

 Sub :- Verification of Education Information  
 

 Ref :- Your By E-mail dt. 01 November 2022 
 

Dear Sir / Madam, 

               

 With reference to your By E-Mail dt. 01 November 2022  the 

Education Information of  Amogh Balasaheb Desai  mentioned in your letter is 

verified and found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 
 

http://www.gkgcollege.com/


 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Amogh Balasaheb Desai Amogh Balasaheb Desai 

Father’s Name Balasaheb Balasaheb 

Date of Birth 15/05/1990 15/05/1990 

Degree Name 
Bachelor Of Science 

(B.Sc.),Computer  
Bachelor Of Science 

(B.Sc.),Computer 

College Name 
Gopal Krishna Gokhale 

College, Kolhapur 
Gopal Krishna Gokhale 

College, Kolhapur 

University Name Shivaji University  Shivaji University, Kolhapur 

Registration Number /Roll 

No. / Seat No 
134 134 Seat No. Sem I 

Year of Passing/ End Date  2014 April - 2014 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 

Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 
 

mailto:Gkgcollege1950@gmail.com


 

 
 

 

To, 

Principal, 
Maharashtra Academy of  
Naval Education & Training (Manet) 
Pune, 
India. 
 
 Sub :- Verification of Education Information  

 
 Ref :- Your Letter By Hand dt. 24 September 2022 
 

Dear Sir / Madam, 

               

 With reference to your Letter By Hand dt. 24 September 2022 the 

Education Information of GAURAV SATAPPA SADOLKAR mentioned in 

your letter is verified and found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 

 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com g260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 24/09/2022 

http://www.gkgcollege.com/


 
 
 
 
 
 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Gaurav Satappa Sadolkar Gaurav Satappa Sadolkar 

Date of Birth (in figures) 24/12/2000 24/12/2000 

Date of Birth (in words) 
Twenty –fourth December 

Two Thousand Zero 

Twenty –fourth December 

Two Thousand Zero 

Degree Earned Sr. Sec. Exam  Jr. Sec. H.S.C Exam 

Seat No X036851 X036851 

 Marksheet Sr.No. 251107 251107 

Year of Passing Month & 

year/Semester Exam 
Feb. 2019 Feb.2019 

Institute/University/College 

last attended  

Gopal Krishna Gokhale 

College  
Gopal Krishna Gokhale 

College, Kolhapur 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 
Yes 

Name (Verified By) I/C Dr. R. B. Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 

 

 

 

 

 

 

mailto:Gkgcollege1950@gmail.com


 

 

 

 

23/9/22 

 

To, 
Executive - Education 
Anoop Kumar Singh  
India 

 
 

 Sub :- Verification of Education Information  
 

 Ref :- Your By E-mail dt. 23 September 2022 
 

Dear Sir / Madam, 

               

 With reference to your By E-Mail dt. 23 September 2022 the 

Education Information of  Uday Dipak Nikam  mentioned in your letter is 

verified and found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 
 
 
 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Nikam Uday Dipak  Nikam Uday Dipak 

Name & Location of the 

Institution 

Goapl Krishna Gokhale  

College, Kolhapur 

Goapl Krishna Gokhale  
College, Kolhapur 

University Name Shivaji University Kolhapur Shivaji University Kolhapur 

Contact Number  0231-2642540 0231-2642540 



Registration Number /Roll 

No. / Seat No 
2014015500651809 

PRN No. – 2014015500651809 
Seat No.421892 

Year of Passing/ End Date  2017 March  2017 

Result Passed  
Pass  

Class – Second Class 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 

Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 

 

 

 

 

 

 

 

 

 

 

mailto:Gkgcollege1950@gmail.com


 

To, 
Isha, 
Krib Information Services (A NASSCOM Member). 
Suit 04, C 51, Sector - 62 
NOIDA,  
Uttar Pradesh – 201301 
India 

 
 

 Sub :- Verification of Education Information  
 

 Ref :- Your By E-mail dt. 10 September 2022 
 

Dear Sir / Madam, 

               

 With reference to your By E-Mail dt. 10 September 2022 the 

Education Information of  Mulik Vishal Vilas  mentioned in your letter is 

verified and found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 
 

 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com   260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 12/09/2022 

http://www.gkgcollege.com/


 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Mulik Vishal Vilas  Mulik Vishal Vilas 

Name & Location of the 

Institution 

Goapl Krishna Gokhale  

College, Kolhapur 

Goapl Krishna Gokhale  
College, Kolhapur 

University Name Shivaji University Kolhapur Shivaji University Kolhapur 

Contact Number  0231-2642540 0231-2642540 

Registration Number /Roll 

No. / Seat No 
2014015500506032 

PRN No. – 2014015500506032 
Seat No.425741 

Year of Passing/ End Date  2017 March  2017 

Result Passed  
Pass  

Class – Second Class 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 
Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 

mailto:Gkgcollege1950@gmail.com


 

 

To, 
Education  

 
 

 Sub :- Verification of Education Information  
 

 Ref :- Your By E-mail dt. 18 August 2022 
 

Dear Sir / Madam, 

               

 With reference to your By E-Mail dt. 18 August 2022 the Education 

Information of Patil Amol Balaso mentioned in your letter is verified and found 

correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 
 
 
 

 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com   260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 20/08/2022 

http://www.gkgcollege.com/


 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Patil Balasaheb Patil Amol Balasaheb 

Name & Location of the 

Institution 

Goapl Krishna Gokhale  

College, Kolhapur 

Goapl Krishna Gokhale  College, 

Kolhapur 

Contact Number  0231-2642540 0231-2642540 

Degree Earned Bachelor of Arts   Bachelor of Arts  

Registration Number /Roll 

No. / Seat No 
080315805550938/69951 PRN No. - 2018001999 

Year of Passing/ End Date  2011 March  2021 

Result Passed  Pass 

Type of Education Regular  Regular 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 
Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 

 

 

 

 

 
 

mailto:Gkgcollege1950@gmail.com


 

To, 
Rahul Powar 
Secur  Credentials Ltd. 
 
 

 Sub :- Verification of Education Information  
 

 Ref :- Your By E-mail dt. 18 August 2022 
 

Dear Sir / Madam, 

               

 With reference to your By E-Mail dt. 18 August 2022 the Education 

Information of  Yash Sadanand Kakade mentioned in your letter is verified 

and found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 
 
 
 
 

 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com   260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 19/08/2022 

http://www.gkgcollege.com/


Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Yash Kakade Yash Sadanand Kakade 

Qualification                     
Bachelor of Computer 

Applications 
Bachelor of Computer 

Application 
Registration Number /Roll 

No. / Seat No 
8705 PRN No. -  

Year of Passing  01-05-2022 March  2021 

Result Passed  Pass 

Course Completed  - Yes 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 
Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 

mailto:Gkgcollege1950@gmail.com


 

 

 

To, 
36, Maruthi Surana Bhavan, 
Thambhuchetty Road, Cox Town 
Bangalore  - 560005 
Karnataka 
India 
 
 

 Sub :- Verification of Education Information  
 

 Ref :- Your By E-mail dt. 01 August 2022 
 

Dear Sir / Madam, 

               

 With reference to your By E-Mail  dt. 01 August 2022 the 

Education Information of  Saptal Akshay Anil mentioned in your letter is 

verified and found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 

 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com   260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 02/08/2022 

http://www.gkgcollege.com/


 
 
 
 
 
 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Saptal Akshay Anil Saptal Akshay Anil 

Name & Location of the 

Institution 

Goapl Krishna Gokhale  

College, Kolhapur 

Goapl Krishna Gokhale  College, 

Kolhapur 

Contact Number  0231-2642540 0231-2642540 

Degree Earned 
Bachelor of Computer 

Application  

Bachelor of Computer 
Application  

Registration Number /Roll 

No. / Seat No 
2018001999 PRN No. - 2018001999 

Year of Passing  2021 March  2021 

Result Passed  Pass 

Type of Education Regular  Regular 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 

Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 

mailto:Gkgcollege1950@gmail.com


 

 



 

 

To, 
Santosh Mehra  
Sr.MIS Executive and Education Specialist 
INTUITIVE INFO SERVICES PVT.LTD. 
Corporate Office  

D-205,1th Floor, Sector 10, 

Noida -201301 

Uttar Pradesh 

 Sub :- Verification of Education Information  
 

 Ref :- Your Letter By Post dt. 21 July 2022 
 

Dear Sir / Madam, 

               

 With reference to your Letter By Post dt. 21 July 2022 the 

Education Information of Mohite Vijay Bhagawanrao mentioned in your letter 

is verified and found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 

 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com   260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 22/07/2022 

http://www.gkgcollege.com/


 
 
 
 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Mohite Vijay Bhagawamrao Mohite Vijay Bhagawanrao 

Degree Name B.sc.   B. Sc.III            

Specialization  Chemistry Chemistry 

Registration Number /Roll 

No. / Seat No 
10938 Seat No. - 10938 

Year of Passing  April 2000 April 2000 

Type of Education Regular  Regular 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 
Yes 

Name (Verified By) I/C Dr. R.B.Bhuyekar 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 

 

 

 

 

mailto:Gkgcollege1950@gmail.com


 

To, 
Swati Jatav, 
Executive – Operations  
Hello Verify India Private Limited, 
B-44, 1st Floor Sector 57, Noida 201301 
Uttar Pradesh  
India. 
 

 Sub :- Verification of Education Information  
 

 Ref :- Your Letter By Post dt. 18 May 2022 
 

Dear Sir / Madam, 

               

 With reference to your Letter By Post dt. 18 May 2022 the 

Education Information of Digambare Deshbhushan Vijay mentioned in your 

letter is verified and found correct. 

 

 

 Your faithfully, 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 
 
 

 

Shikshan  Prasarak Mandal’s 

GOPAL KRISHNA GOKHALE COLLEGE, 
KOLHAPUR. 

‘B’ Ward, Subhash Road, Kolhapur Pin- 416 012. P. Box. No.-3 

Phone No- (0231) 2642540 /2642340 

NAAC Accredited “B” (C.G.P.A. 2.48) 3rd Cycle 

 

 

 
 

E-Mail:- gkgcollege1950@gmail.com   260.cl@unishivaji.ac.in Web Site:- www.gkgcollege.com 

U-DISE - 27341304307 
Vice Prin. Shri. S. H. Pisal  
M. Sc. B.Ed. 

                               I/c Prin. Dr. P. K. PATIL 
                                              M.A., M. Phil., Ph.D. 

Ref. No.GKG/             /2022-2023                                Date – 22/07/2022 

http://www.gkgcollege.com/


 
 
 

Particulars 
Details provided by 

Candidate 
As per College/University 

Record 

Name of the Candidate Digambare Deshbhushan Vijay Digambare Deshbhushan Vijay 

Name of College 

Gopal Krishna Gokhale 

College / Shivaji University 

Gopal Krishna Gokhale 

College 

Name of College :- 
        Gopal Krishna Gokhale College, 
Kolhapur 
Name of Univerisity :-  
        Shivaji Univeristy Kolhapur 

 

Degree Earned 
Bachelor of Computer 

Application   
Bachelor of Computer 

Application            
Registration Number /Rool 

No. / Seat No 
2.0140155005e+15 

PRN No. - 2014015500510424 
Seat No. - 439918 

Year of Passing  2017 March - 2017 

Type of Education Regular / Distance Regular 

 
Verification. 
 

Particulars Required Details 
Kindly mention your mail ID using Official 

purpose (Yes/No) 
Yes 

Name (Verified By) I/C Dr. P. K. Patil 
Designation Principal 
Contact No. 0231-2642540 
E-Mail ID Gkgcollege1950@gmail.com 
Web Site  www.gkgcollege.co.in 

 
 
 
 

I/C Principal 
Gopal Krishna Gokhale College 

Kolhapur. 
 
 
 
 
 
 
 

mailto:Gkgcollege1950@gmail.com


 
 
 
 

 








































































